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1. You have invited Audit Scotland to provide written evidence in relation to your 
Committee’s consideration of the Scottish Government’s 2009-10 draft budget and 
its focus on equal pay in local government. I am pleased to provide information 
from our audit work in local government. As you will be aware, the Accounts 
Commission is responsible for the audit of local authorities; Audit Scotland 
provides services to the Commission and I have therefore discussed this response 
with the Commission’s Chair, John Baillie.  
 
2. Compliance with the equal pay legislation is a matter for councils and the 
Accounts Commission and Audit Scotland have no role in reviewing the budget 
proposals of councils or the Scottish Government. However, we have for some 
time recognised equal pay as a significant matter for local government and refer to 
this in our publications. For example: 
 

• Our Priorities and Risks Framework (November 2007), which auditors use 
in planning their work, refers to equal pay in the section on financial 
planning (financial pressure) and in the section on workforce management 
(the effect on employer/employee relations and the consequent impact on 
service delivery, the achievement of corporate objectives and performance 
improvements; the need to comply with the Equal Pay Act and to address 
discriminatory practice). Auditors take these factors into account when 
planning audit work in each council. 

 
• The annual local government overview report (February 2008) prepared by 

the Controller of Audit for the Accounts Commission quantified the financial 
effect, noting equal pay costs in council accounts of £233 million in 2006/07 
(£280 million in 2005/06). The overview report also noted that with single 
status implemented in only about a third of councils at that time there was a 
risk of further equal pay claims; and that there were significant numbers of 
equal pay cases at tribunals with consequent further pressures on finances 
and on the time of councils’ human resource departments. 

 
3. A key requirement of councils in securing Best Value is to have regard to equal 
opportunities. Our Best Value audits at individual councils consider their 
performance in responding to their best value duties, including their approach to 
equal opportunities. We recognise the importance of equal opportunities and make 
explicit reference to this in Best Value reports. The position on single status and 
equal pay often features in these reports, in the context of the wider performance 
issues facing councils.  
 
4. In November we shall publish a national report on how well councils are 
discharging their statutory race equality duties. This will provide information about 

 



 

councils’ current performance and assist them in making improvements in this 
area and in meeting their equalities duties more generally.  
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