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When I met with the Equal Opportunities Committee on 4 February I agreed to provide information
in writing on a number of the points which were raised.  I apologise for the delay in responding.

The issues requiring clarification related to mainstreaming equality into changing to deliver and
customer focussed policy making; equality indicators in voluntary sector funding arrangements; and
work on statistics underpinning the policy development process.  I will answer these points in turn.

The Scottish Executive has designated equality as a key cross cutting issue for the whole of the
Executive.  Our Equality Strategy provides a framework for work on all the equality areas in
particular, race, gender, disability, age, sexual orientation and religion.  At the centre of the strategy
is the integration of equality into all aspects of the Executive’s work.  This mainstreaming approach
requires policymakers and those delivering services take account of and reflect the diverse needs of
the population.  We will look to embed equality considerations in all of our work, as part of our
commitment to continuous improvement, and this will of course include Changing to Deliver.

Our Equality Strategy also considers equality performance indicators and how work might progress
in this area.  And the Scottish Compact specifically highlights equality of opportunity as a shared
commitment for both Government and the voluntary sector.  As far as voluntary sector funding
arrangements are concerned, there is already a standard condition of grant to the voluntary sector
requiring compliance with equality legislation in respect of race, sex and disability.   In addition, we
are currently piloting a Scottish Executive wide common grant application form and this contains an
equality monitoring form, which makes clear that we are committed to the mainstreaming of equality
across Departments.  It also invites the grant recipient organisation to provide information about the
ethnicity of the people being assisted under the grant.

The forthcoming strategic funding review of the voluntary sector may provide further opportunity to
consider equal opportunity issues.
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The Committee’s final question relates to statistics and how our work on equality statistics is helping
policy development.  This issue was discussed in Making Progress: Equality Annual Report (pages
24-26) which was published on 18 February shortly after I gave evidence to the Committee.

In order to meet the requirements for statistical information underpinning the Equality Strategy the
Scottish Executive statistics service committed itself in the Scottish Executive Statistical Plan 2000-
01 to: “Take forward the commitments in the Equality Strategy to provide better disaggregated data
on relevant groups, by exploiting data more effectively, identifying data gaps and planning how to
fill them".

The statistical service has over the last couple of years produced a number of products and put in
train a range of actions that will improve the availability and quality of statistical information in the
short, medium and long term. It is true to say that information on age and gender has been easier to
obtain, but work has been progressed to cover the other equality dimensions. The following areas of
work have benefited from increased equality information.

• Social Justice Milestones: Data have been disaggregated where data quality and availability
allows across the 29 milestones.

• Statistical publications and outputs: disaggregation of data across the equality dimensions
where possible has been provided in statistical publications.

• Equality definitions: The definitions around ethnicity and disability are a source of concern.
The statistics service is discussing the long-term solution for the collection of ethnicity and
national identity data with colleagues across central government. Data collectors, providers
and users will be consulted. We are also beginning to tackle the collection of appropriate
disability information.

MARGARET CURRAN


