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EQUAL OPPORTUNITIES COMMITTEE

AGENDA

1st  Meeting, 2003 (Session 2)

Tuesday 10 June 2003

The Committee will meet at 11.45 am in Committee Room 2, Committee
Chambers, George IV Bridge, Edinburgh.

1. Declaration of interests: Members of the committee will be invited to declare
any relevant interests.

2. Choice of Convener: The committee will choose a convener.

3. Choice of Deputy Convener: The committee will choose a deputy convener.

4. Legacy paper: The committee will consider the previous Equal Opportunities
Committee’s legacy paper.

******

The following papers are attached:

Agenda Item 1

EO/S2/03/1/1 - Briefing note on The Scotland Act 1998 (Transitory and
Transitional Provisions) (Members’ Interests) Order 1999

Agenda Item 2

EO/S2/03/1/2 - Briefing note on choosing a Committee Convener under
Standing Orders Rule 12.1

Agenda Item 4

EO/S2/03/1/3 - Equal Opportunities Committee legacy paper

Jim Johnston
Clerk to the Committee

Tel: 0131 348 5211
email: james.johnston@scottish.parliament.uk
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FIRST MEETING OF THE EQUAL OPPORTUNITIES COMMITTEE
DECLARATION OF INTERESTS

Background

1. Article 5 of the Members’ Interests Order provides that  before participating
in proceedings (otherwise than by attending or voting) a Member must
make an oral statement or declaration of any registered interests which
would prejudice or give the appearance of prejudicing the Member’s ability
to participate in a disinterested manner. 

2. It is the responsibility of the individual Member to judge whether a
registered interest is sufficiently relevant to particular proceedings to
require a declaration. The Code of Conduct advises at paragraph 5.2.12
that Members should ‘err on the side of caution’. Members may also seek
advice from the Standards Committee Clerks.

3. Members are not required to declare interests which they have registered
on a voluntary basis (i.e. those appearing in the “Miscellaneous” category
on the Register).

Declaration of Interests at the First Committee Meeting

3. In the previous Parliamentary session, it was established that Members
should make an initial declaration of interests at the first meeting of each
committee to the extent of that committee’s remit. Paragraph 5.3.3 of the
Code of Conduct states that

It has been established as good practice that Members should declare interests
relevant to the remit of that committee at the first meeting of the committee or on the
first occasion on which they address the committee, irrespective of the business
before the committee at that meeting.

4. At the first meeting of the Equal Opportunities Committee, the oldest
Member who will be in the chair will invite Members to declare any
relevant registrable interests. The declaration should be brief but
sufficiently informative to enable a listener to understand the nature of the
Member’s interest. It is not necessary to rehearse all the details of an
interest as it appears in the Member’s entry in the Register of Interests if
this is more than required to explain the nature of the interest.

5. If Members have any questions about what might constitute an interest
relevant to the remit of the Equal Opportunities Committee, they should
contact the Clerk to the Equal Opportunities Committee prior to the
meeting. The Standards Committee Clerks are also happy to provide
advice.

Declaration of Interests at Subsequent Committee Meetings

6. Members are also required to declare any registered interests which may
be relevant to business discussed at subsequent committee meetings.
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Where a Member has an interest relevant to the proceedings, he or she
must make a declaration of interest at each meeting in which he or she
participates, other than by simply attending or voting. This is to allow the
public attending any committee meeting to be aware of the Member’s
interest. The declaration should be made at the start of the relevant
agenda item or as soon as the Member is able to make the declaration,
but before otherwise participating in those proceedings. A declaration must
be made whether a committee meets in public or in private. Where a
relevant matter is discussed in both private and public at any single
committee meeting, the declaration should, as good practice, be made
during the public session even if it has already been made in private
session.

7. Members should, as good practice, also declare any business or personal
relationships they might have with any advisers or witnesses to the
committee.

Further Guidance

8. Further guidance on declaring registrable interests may be found in
section 5 of the Code of Conduct. The Standards Committee Clerks are
also happy to provide advice to Members.

CLERKING AND REPORTING DIRECTORATE
JUNE 2003
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CHOICE OF CONVENER AND DEPUTY CONVENER

Introduction
This paper is designed to inform Members of the procedure for choosing a
Convener and Deputy Convener at the first meeting of the Committee.

Oldest Member
Standing Orders oblige all committees to choose a Convener at their first
meeting.  Rule 12.1.6 states that the meeting is to be chaired by the Oldest
Committee member until a Convener is chosen.  The “Oldest Committee
Member” is defined as the oldest member of the committee present at the
meeting and who has indicated to the Clerk that he or she agrees to chair the
meeting.

Choice of Convener
On 4 June 2003, the Parliament agreed to motion SM2-107 which resolved
that members of the Labour party are eligible to be chosen as Convener of
the Equal Opportunities Committee.  The Oldest Committee Member will,
following the declaration of interests, invite nominations of members of that
party for the convenership. There is no requirement for nominations to be
submitted in advance of the meeting or to be seconded.

If only one nomination is received, Members will be asked to agree to the
appointment.

In the event that more than one nomination is received, the Oldest Committee
Member will call a division, putting the question on each nomination in turn
and declaring the nominee with a majority support to be the Convener. 

On being chosen by the Committee, the Convener will immediately take the
chair and will chair the remainder of the meeting.

Choice of Deputy Convener
On 4 June 2003, the Parliament agreed to motion SM2-107 which resolved
that members of the Liberal Democrat party are eligible to be chosen as
Deputy Convener of the Equal Opportunities Committee.

The procedure for choosing a Deputy Convener is the same as that for the
Convener and will be conducted by the newly-chosen Convener.

Role of Convener and Deputy Convener
The duties and responsibilities of the Convener and Deputy Convener of a
Parliamentary Committee are set out in Rule 12 of Standing Orders.  Further
detail is provided in paragraphs 4.7 to 4.13 of the Guidance for the Operation
of Committees (Second Edition) which can be found at
http://www.scottish.parliament.uk/business/g-committee/cg-1.htm#8

Committee Office 
May 2003

http://www.scottish.parliament.uk/business/g-committee/cg-1.htm#8
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EQUAL OPPORTUNITIES COMMITTEE

1st Meeting (Session 2) 2003

Tuesday 10 June 2003

Legacy Paper

Purpose

1. This paper introduces the legacy paper which lays out the work carried out by the
Equal Opportunities Committee in the first session of the Scottish Parliament and
suggests an approach that Members of the current Committee may wish to take
in considering the legacy paper.

Background

2. In addition to summarising the work carried out by the Committee in the first
session, the legacy paper identifies issues which remain outstanding or are
ongoing and which Members may wish to take into consideration in planning
future work.

3. Members may also wish to consider the relative merits of the various methods of
working employed during the first session and their applicability for future work.

Planning Future Work

4. In considering the Committee’s work programme, Members may consider
adopting a strategic approach which seeks to maximise the resources available
and recognises the Committee’s statutory obligations and the need for flexibility
to allow for urgent matters arising.

Jim Johnston
Clerk to the Committee
June 2003
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EQUAL OPPORTUNITIES COMMITTEE LEGACY PAPER

Introduction 

1. The aim of this paper is to summarise the work which the Equal Opportunities
Committee has carried out during the current parliamentary session and to
identify issues from its work which remain outstanding.  The paper was agreed by
the Committee at its meeting on 4 March 2003.

2. However, the Committee wishes to emphasise that the paper is, in no way,
intended to bind a subsequent Equal Opportunities Committee to particular
courses of action.

3. The Committee recognises that it has a necessarily wide remit but believes that it
has succeeded in addressing a wide range of issues concerning many of its
stakeholders.  In doing so, the Committee has sought to engage with many
organisations and individuals across a wide spectrum of issues.  In particular, the
Committee has sought to be innovative in its working practices in order to hear a
wide range of opinion.

Background

4. The Equal Opportunities Committee is one of the eight Mandatory Committees of
the Scottish Parliament, and had its role largely sketched out by the Consultative
Steering Group (CSG) Report.  The report also had a detailed Annex on
mainstreaming equality.  The promotion of equal opportunities is the fourth of the
CSG principles and the Scottish Parliament agreed1 early on “that its operations
should embody the spirit of the CSG key principles”.  The Equal Opportunities
Committee therefore considers that Parliament has a clear commitment to ensure
that it mainstreams equality into all its activities.

Activity in the first session

5. The Committee has sought to carry out its remit through a variety of working
practices.  In doing so, the Committee has been aware of the need to consult
widely and has sought to be innovative in its approach.  The bulk of the
Committees work has been as follows:

� Committee Inquiries
� Scrutiny of Primary Legislation 
� Scrutiny of Subordinate Legislation
� Scrutiny of the Budget Process
� Use of Committee Reporters
� Civic Participation Events
� Taking Stock Meetings

Inquiries

                                           
1 Motion S1M-39, Agreed to on 9 June 1999
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6. The Committee has carried out three significant inquiries during the first session
of the Parliament:

� Gypsy Travellers and Public Sector Policies;
� Gender Equality and Best Value; and 
� Mainstreaming Equality in the work of committees of the Scottish Parliament.

Gypsy Travellers and Public Sector Policies
7. During the Gypsy Traveller and Public Sector Policies Inquiry, the Committee

heard from 40 witnesses and received over 70 individual submissions of written
evidence.  Members visited 9 Gypsy Traveller sites as far apart as Spean Bridge
in Inverness-shire and Kirkcaldy in Fife and spoke to site residents and
representatives of the local authorities responsible for the management of the
sites.  Members also heard from young members of the Gypsy Traveller
community, both on site and at the Parliament.

8. In order to make the evidence session with young Gypsy Travellers more
accessible and less intimidating, the Committee Members first met the young
people over breakfast, arranged a talk about the Parliament from the Education
section and subsequently heard from the young people in a small committee
room with no cameras.

9. A further innovation was that prior to the plenary debate, the Committee held a
workshop bringing together all the relevant stakeholders to consider both the
original inquiry report and the response from the Scottish Executive in order to
provide further information for the plenary debate on the Committee inquiry.

Gender Equality and Best Value
10. All local authorities and a wide variety of bodies from the voluntary and public

sectors identified as appropriate to consult on this issue were invited to respond
to a written consultation exercise.  In addition, the consultation exercise was
accessible online through the Scottish Parliament website. The Committee heard
oral evidence on three occasions from a variety of organisations together with the
Deputy Minister for Finance and Public Services.  Written evidence also was
sought from England, Wales and Northern Ireland.

11. The inquiry resulted in 12 recommendations ranging from the provision of training
and guidance to the proposed amendment of the Local Government in Scotland
Bill.  The Committee consequently submitted three amendments to the Local
Government in Scotland Bill both at stage 2 and stage 3.

Mainstreaming Equality in the Work of Committees of the Scottish Parliament
12. The Inquiry into Mainstreaming Equality into the Work of Committees of the

Scottish Parliament involved a widespread consultation process on draft
guidelines, which was preceded by external research on international
comparators.  If the guidelines are agreed by the Parliament they will form the
basis of mainstreaming in the work of the Parliamentary committees.
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13. In addition, oral evidence was taken from COSLA, the Equal Opportunities
Commission, the Scottish Council for Voluntary Organisations and the Minister
for Social Justice.

14. The Committee is due to publish its report before dissolution.  The incoming
Committee may wish to recommend that the Committee’s report on
mainstreaming is the subject of debate in the Parliament early in the new
session.

Advisers
15. The Committee appointed advisers for its inquiries into Gypsy Travellers and

Public Sector Policies and Gender Equality and Best Value.  The advisers
assisted in the preparation of briefing papers, identifying organisations and
individuals the Committee might wish to invite to give oral evidence, selecting
locations for site visits, highlighting key issues and in the preparation of the
Committee reports.

Scrutiny of primary Legislation

16. The Committee also agreed to carry out detailed scrutiny work of the following
primary legislation using six standard “mainstreaming equality“ questions
suggested by DRC/EOC/CRE:

� Standards in Scotland’s Schools Act
� Ethical Standards in Public Life (Scotland) Act
� Housing (Scotland) Act 
� Transport (Scotland) Act
� Convention Compliance Rights (Scotland) Act
� Regulation of Care (Scotland) Act
� Public Appointments (Parliamentary Approval)(Scotland) Bill
� School Education (Amendment) (Scotland) Act
� Water Industry (Scotland) Act
� Community Care And Health (Scotland) Act
� Freedom Of Information (Scotland) Act
� Land Reform (Scotland) Act
� Education (Disability Strategies and Pupils’ Records) (Scotland) Act
� Criminal Justice (Scotland) Act
� Local Government In Scotland Act
� Debt Arrangement and Attachment (Scotland) Act
� Water Environment and Water Services (Scotland) Act
� Title Conditions (Scotland) Act
� Public Appointments and Public Bodies etc. (Scotland) Act.

17. As well as providing a report to the Lead Committee on the specific concerns
over each of the preceding pieces of primary legislation, which has contributed to
a year-long analysis of trends2, the Equal Opportunities Committee has

                                           
2 “Analysis of routine scrutiny of legislation”, Equal Opportunities Committee, 5th Report 2002, SP
Paper 664
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repeatedly requested from the Scottish Executive that bills carry an overarching
equality statement, an issue the Executive is now discussing at Cabinet sub-
committee.  In addition, the Committee has had considerable influence on
specific pieces of legislation:

� the Adults with Incapacity (Scotland) Bill was amended to ensure that same-
sex couples will have the same rights to be treated as ‘nearest relatives’, as
do different-sex couples, for the purpose of being consulted by anyone
making an intervention in the affairs of an adult with incapacity;

� the Parliament made changes to the Census legislation to ensure that the
Census 2001 included a question on religion, and a revised question on
ethnic origin;

� the Equal Opportunities Committee took much of the public evidence on the
abolition of the controversial ‘Section 28’. This evidence came from a wide
spectrum of interested organisations, and the Committee reported in favour of
abolition;

� the Standards in Scotland’s Schools etc. Bill was amended to place a duty on
education authorities, for the first time, to set out annually how they will
encourage equal opportunities in providing school education;

� had considerable input into Stage 1 of the Housing (Scotland) Bill, resulting in
an overarching equality statement on the face of the resultant Act;

� argued that Portakabins© should be included in the provisions of the
Education (Disability Strategies and Pupils’ Records) (Scotland) Bill.

Scrutiny of Subordinate Legislation

18. The Committee has had one piece of subordinate legislation formally referred to
it: the Race Relations Act 1976 (Statutory Duties)(Scotland) Order 20023. The
Committee’s consideration of this Order included a highly innovative civic
participation event in the Parliamentary Chamber which is discussed in more
detail at paragraph 28 below.  In addition the Committee also took evidence on
the Census Order 2000 and was instrumental in having the Census Form
amended to include questions of religion.

Scrutiny of the Budget Process

19. The Committee has scrutinised all the Annual Expenditure Reports (AERs)
produced by the Scottish Executive and made recommendations on both equality
proofing the budget and mainstreaming equality into the preceding policy
development process.  This work remains ongoing.

Use of Committee Reporters

20. In line with the recommendations of the Consultative Steering Group4, the Equal
Opportunities Committee appointed Reporters to liaise with and report to the

                                           
3 SSI 62/2002
4 Report of the Consultative Steering Group on the Scottish Parliament, Section 3.2, paragraph 103
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Committee on the interests and concerns of key stakeholders and stakeholder
groups within the subject areas covered by its remit.

21. The Equal Opportunities Committee agreed to establish reporters on disability,
gender, race and sexual orientation at its meeting on 7 September 1999 and has
maintained this structure despite changes in the membership of the Committee.
Each Reporter forms a vital link between the Committee as a whole and key
communities of interest for the various subject areas covered by the Committee’s
wide-ranging remit.

The Committee has published reports detailing the work of each Reporter.  These
are intended to serve as single, easily accessible sources of reference for
external observers of Committee business and to provide a resource for
monitoring progress, identifying best practice and reviewing the implementation
of any recommendations.  Informal feedback has been generally positive and a
subsequent Equal Opportunities Committee may wish to consider continuing to
use Reporters.  Consideration may also be given to extending the use of
reporters to include age and religion, within the remit of the Committee.

Taking stock meetings

23. In line with CSG recommendations5, the Equal Opportunities Committee held a
series of taking stock meetings with the relevant Scottish Executive Ministers.
Linked to the work of Reporters as well as a pre-meeting consultation exercise
with stakeholders, these meetings provided a “capstone” for each bound volume,
enabling issues flagged up through previous work by the Committee, Reporters
and public consultation to be co-ordinated and discussed with Ministers.

24. The incoming Committee may wish to consider how useful these bound volumes
have been and whether it wishes to continue with the taking stock exercises.

Literature Review

25. As well as requesting a SPICe Briefing6 on how gender issues, specifically in
relation to women, have been raised in the Parliament, the Committee also
commissioned a literature review through external research. It was envisaged
that this review7 would identify gaps in research which would provide a framework
for work on gender issues in the medium to long term for the Equal Opportunities
Committee. 

26. In addition, it was also intended that the review would facilitate the development
of topics for inquiry and research amongst other parliamentary committees. A
final intention was for the review to act as a facilitator or information exchange for
groups and organisations which were carrying out work in related areas but
perhaps lacked the expertise or resource to carry out such a large project.

                                           
5 Report of the Consultative Steering Group on the Scottish Parliament, Section 3.4, paragraph 12
6 SB 02/11, “Gender in the Scottish Parliament”,  29 January 2002
7 “Literature Review of Research on Gender Inequality In Scotland”, Equal Opportunities Committee
7th Report, 2002, SP Paper 691
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Civic Participation Events

27. The Equal Opportunities Committee has held 3 Civic Participation Events which
all received favourable feedback from those involved.

28. The first event which the Committee held was on 14 September 2001 (with the
Commission for Racial Equality) to mark the 25th Anniversary of the Race
Relations Act and which brought over 100 black and minority ethnic participants
into the Chamber.

29. The second event was the innovative follow-through to our committee report on
Gypsy Travellers and Public Sector Policies in October 2001. This brought
together the main stakeholders to discuss the original report, the Scottish
Executive response and any developments in the interim in order to provide a
further report, enabling a rounded view for the plenary debate.

30. The third event was the committee event held in May 2002 whilst the Parliament
was sitting in Aberdeen, which was a workshop on mainstreaming equality in the
activities of committees of the Scottish Parliament.  The event was attended by a
wide range of stakeholders from across the region, allowing the Committee to
hear more directly from equality groups and organisations on the ground.

31. The incoming Committee may wish to consider ways and means of maximising
its engagement with civic Scotland, particularly including traditionally hard to
reach groups through, inter alia, careful scrutiny of access arrangements such as,
for example, access for people with disabilities and the provision of crèche
facilities.

Other Methods of Working

Oral Evidence
32. The Committee has made use of a variety of evidence gathering techniques. The

formal committee meeting in public has been the method used most often and
within this method the Committee has often adopted a panel approach to hearing
evidence.  Whilst this potentially enables a wide range of witnesses to be heard
from, and facilitates a discussion “on the day” (rather than one based primarily on
referencing statements made at a previous meeting), it can be very demanding of
committee time. Similarly, the process of giving evidence can be seen,
particularly by representatives of smaller organisations, as somewhat daunting
and highly resource intensive.

33. Additional methods of obtaining input to the Committee’s deliberations has been
through site visits (within the framework of inquiries) and through groups and
individuals meeting informally with Committee Reporters.

Written Evidence
The usual consultation method is primarily written, based on either postal or latterly

web-technology. However, in line with the draft mainstreaming equality guidelines
the Committee is always interested in methods and approaches that ensure the
greatest involvement with efficient and effective use of resources. Indeed, the
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Committee consultation on the 2002/2003 Budget at Stage 1 was
innovative with a structured questionnaire made available electronically and in
hard copy, in Braille, large print and audio tape format for the blind and partially
sighted plus produced in Gaelic to include Scotland’s Gaelic speaking
communities.

35. However, the Committee is also aware of  the view of some stakeholders that
there needs to be a differentiation between genuine consultation to inform the
outset of policy development and that which is merely intended to facilitate choice
between a limited range of already delineated options. Several witnesses have
responded that they would wish to see greater transparency in the manner in
which responses to a committee are dealt with.  In particular, they would like to
see an analysis of their response and consider the subsequent decisions to be
clearly accountable. 

36. The Committee has, wherever possible, attempted to adhere to the current Best
Practice on consultation in the public arena.  Inter alia, this recommends a 3-
month period for consultation exercises. However, on occasion in both formal
evidence and informal discussion, stakeholders who operate using formal
committee systems (most notably local authorities) have commented that a 3
month period is often actually inadequate.

37. In addition the Committee has made strenuous efforts to consult widely and now
has a substantial database of organisations and individuals which it has worked
with.  However, the Committee is mindful of the need to continue to develop its
links with external organisations.  An incoming Committee may wish to consider
continuing to work closely with groups such as the Black and Ethnic Minority
Infrastructure in Scotland (BEMIS), the Civic Forum and similar umbrella
organisations as well as continuing to build key links with a wide range of smaller,
local organisations.

Seminars with the Scottish Executive
38. The Committee has held two seminars with the Scottish Executive: one on

mainstreaming equality and one on equality proofing the budget process. Both
seminars were highly constructive and very useful for Committee Members.

Provision of BSL Interpreters
The Committee has also been keen to provide British Sign Language interpreters

both for specific items of relevance to the D/deaf community, and also for the
coverage of key events such as the Race Relations Event in the Chamber.  At
this last event, interpreters were provided both on the floor of the Chamber and in
the public gallery.

40. The SPCB has also agreed and put in place a policy for the provision of BSL
interpreters.  Even so, as recently as the meeting held on the European Day of
Disability the Committee were unable to provide the services of a BSL interpreter
due to the shortage of sign language interpreters in Scotland.

SPCB Equalities Framework
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41. The Committee has not yet examined the Equalities Framework but has noted its
introduction.

Chhokar
42. The Committee examined the outcomes from the work carried out by the Scottish

Executive and related bodies following on from the initial findings after the murder
of Surjitt Singh Chhokar. Having liased with the Justice Committees, it then
analysed the additional recommendations from the Jandoo Report.  Following
delays due to illness, the Committee finally heard evidence from the Chhokar
Family Justice Campaign and members of the family of the late Surjitt Singh
Chhokar.

43. The Equal Opportunities Committee concluded that, notwithstanding the work
and commitments from the Scottish Executive that have followed the publication
of both the Jandoo and Campbell reports, there should have been a public inquiry
on the actions and decisions subsequent to the murder of Surjitt Singh Chhokar.

44. Furthermore, the Committee asked that the Scottish Executive reconsider its
decision, without prejudice to work continuing, to mount a public inquiry into the
actions and decisions subsequent to the murder of Surjitt Singh Chhokar. Finally,
it also requested that the Scottish Executive publish clear criteria under which it
will establish public inquiries in general.

European Year of Disabled People
45. The Committee has held two meetings in relation to the European Year of

Disabled People.  The Committee’s disability reporter attended the launch of the
European Year in Athens and submitted a copy of the report to the Committee
which will be available on the Committee’s web page.  The Committee has heard
evidence from a range of organisations including the Scottish Steering Group for
the European Year of Disabled People.

46. At its meeting on 31 January 2003 the Committee also invited a range of
organisations to observe its meeting on the European year and to attend a buffet
lunch following the meeting.  That meeting raised a number of issues in relation
to the European Year which the successor Committee may wish to return to.  The
Committee also invites its successor Committee to consider holding a civic
participation event in December 2003 in order to highlight issues arising from the
European Year.

Scottish Executive Equality Strategy
46. In the third year after publication of the Scottish Executive Equality Strategy, the

Committee took evidence from the Minister for Social Justice in relation to
progress and issues outstanding.  At that meeting, the Minister undertook to
provide the Committee with further details on a number of issues in writing.

Thematic Inquiries
47.  The Committee considers that further use of cross-cutting work should be

encouraged.  In general, the possibilities offered by the potential use of thematic
examinations of issues, possibly grouped under Reporter areas would be
worthwhile investigating.
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Work programmes
48. The Committee has not published forward work programmes.  The successor

Committee may consider agreeing a provisional long-term work programme at an
early stage in the new parliamentary session with a view to adopting a strategic
approach to its work.  However, this would need to be balanced alongside the
need to allow for flexibility for urgent matters arising.

Conclusion

49. The Committee considers that the following are outstanding or ongoing issues
which the successor committee might wish to take into consideration in planning
future work.

� Single Equality Body
� Mainstreaming equality
� European Year of Disabled People
� Europe in general

50. The Committee may also wish to reflect on its options in relation to ways of
working, including the utility of:

� Committee Reporters
� Civic participation events
� Fact-finding trips
� Formal evidence sessions
� Committee advisers
� External research
� Meetings outside Edinburgh

51. Finally, the Committee would like to thank all those individuals and organisations
which it has worked with over the past 4 years and acknowledge the contribution
which a wide range of interested parties have made to the work of the
Committee.  The Committee is also grateful to the Social Justice Ministers with
whom it has worked closely throughout the first session and to the previous
Members of the Committee.  The Committee wishes to thank the present and
previous Clerks and other Parliament staff for their professionalism and hard
work.  Finally, the Committee wishes its successor Committee well in its own
work and hopes that this legacy paper will serve as a useful starting point.


