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AUDIT COMMITTEE

AGENDA

5th Meeting, 2002 (Session 1)

Tuesday 19th March 2002

The Committee will meet at 2.00 pm in Committee Room 1 to consider the following
agenda items:

1. Committee Business: The Committee will consider whether to take agenda
item 6 in private.

2. Subordinate Legislation: The Committee will consider the following
Negative Instruments —

The Public Finance and Accountability (Scotland) Act 2000 (Economy,
efficiency and effectiveness examinations) (Specified bodies etc.)
Order 2002, (SSI 2002/77);

The Public Finance and Accountability (Scotland) Act 2000 (Access to
Documents and Information) (Relevant Persons) Order 2002, (SSI
2002/78).

3. Governance and Financial Management at Moray College: The Committee
will consider a response from the Scottish Executive to its report entitled
‘Governance and Financial Management at Moray College’ (SP Paper 463).

4. Overview of Further Education Colleges in Scotland 1999/2000: The
Committee will consider a response from the Scottish Executive to its report
entitled ‘Overview of Further Education Colleges in Scotland 1999/2000’ (SP
Paper 491).

5. Committee Work Programme: The Committee will consider its work
programme for the period April to June 2002.

6. Overview of the National Health Service in Scotland 2000/2001: The
Committee will consider the evidence it has taken to date on the report by the
Auditor General for Scotland entitled ‘Overview of the National Health Service
in Scotland 2000/2001’ (AGS/2001/10).

David McGill
Acting Clerk to the Audit Committee

Room 2.1, Committee Chambers
Ext. 0131 348 5215

Email: david.mcgill@scottish.parliament.uk
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The Public Finance and Accountability (Scotland) Act 2000 (Economy,
efficiency and effectiveness examinations) (Specified bodies etc.) Order
2002, (SSI 2002/77)

The Public Finance and Accountability (Scotland) Act 2000 (Access to
Documents and Information) (Relevant Persons) Order 2002, (SSI
2002/78)

Background
The Audit Committee has been designated the lead committee for the above
negative instruments.  The Subordinate Legislation Committee considered the
instruments on 12th March 2002 and had no comments to make.

(SSI 2002/77)
Section 23 of the Public Finance and Accountability (Scotland) Act 2000 (“the
Act”) allows the Scottish Ministers to specify, by Order subject to negative
resolution, bodies or office-holders into which the Auditor General for Scotland
may conduct value for money examinations.

SSI 2002/77 is made under these powers and as such extends the bodies for
which the AGS may conduct economy, efficiency and effectiveness
examinations (“3Es examinations”).  The details of the bodies and office-
holders affected are contained in the schedule to the Order and include local
enterprise companies and various research institutions.

(SSI 2002/78)
Section 24 of the act allows for the Scottish Ministers to specify, by Order
subject to negative resolution, “relevant persons” who should provide the
Auditor General for Scotland with access to documents or information for the
purposes of either conducting an audit or a 3Es examination.

SSI 2002/78 is made under these powers and allows the AGS access to
documents and information in the possession or under the control of the
bodies detailed in the schedules to the Order.  (Schedule 1 covers the audit of
accounts, Schedule 2 covers 3Es examinations.)

Procedure
Both instruments are subject to negative resolution.  Under rule 10.4 of
Standing Orders this means they will come into force and complete their
Parliamentary procedure unless annulled by the Parliament.  No motion to
annul has been lodged and the Committee therefore simply needs to decide
whether it has any recommendations to make on the Orders.

The Committee must report to the Parliament on the Orders by 22nd April
2002.

Ruth Cooper
Senior Assistant Clerk
14th March 2002
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SE 2002/56

AUDIT COMMITTEE 4TH REPORT 2001: GOVERNANCE AND FINANCIAL
MANAGEMENT AT MORAY COLLEGE

SCOTTISH EXECUTIVE RESPONSE TO PRINCIPAL RECOMMENDATIONS

GENERAL

This is a response by the Enterprise and Lifelong Learning Department of the
Scottish Executive to the 4th Report of the Audit Committee entitled:  “Governance
and Financial Management at Moray College”.   A number of the Report’s findings
and recommendations are wholly or partially addressed to the Scottish Further
Education Funding Council (SFEFC).  This response to the Committee has therefore
been prepared in consultation with SFEFC.

The Scottish Executive welcomes the findings and recommendations of the Audit
Committee’s Report as relevant and helpful, providing a sharp focus on the
difficulties which occurred at Moray College and on the consequential remedial and
preventative action which has required to be taken across the further education
sector as a whole.  The Executive takes note of the Committee’s conclusions and
findings, with which it is in close agreement, as an accurate basis for the Report’s
recommendations.  The problems and shortcomings identified at Moray College,
together with the wider potential implications, are very clearly highlighted.

All of the recommendations in the Committee’s Report are accepted in full.  The
Executive’s response to each is set out in more detail below, together with reference
where appropriate to action points in other parts of the Report, and to the specifics of
the Auditor General’s suggestion in his Report that the Scottish Ministers should
review governance and accountability in the further education sector.

RESPONSE TO RECOMMENDATIONS

Financial and Corporate Governance

1. “The Department should, in conjunction with SFEFC and other
appropriate bodies, bring forward recommendations to improve training and
induction for members of college boards of management to ensure that
members are aware of both their legal responsibilities and duties as members
of the board.”

This is accepted in full.  The Department will consider, with others, how best to
improve and expand the range of guidance, training and induction for board
members for the purposes specified and to address the shortcomings identified in
the Committee’s Report.  The review of governance and accountability
recommended by both the Auditor General and the Committee will address this
particular aspect of effective governance.  It will offer an opportunity to elicit board



members’ views of the adequacy of or gaps in current available guidance, training
and induction.

The Executive agrees with the Committee’s assessment of the importance of good
training and induction both for board members’ understanding of their role and
responsibilities and to ensure that board members’ skills (which are the subject of
the Committee’s 2nd recommendation) are applied and put to best use in the college
context.

Work has been underway for some time, led by the Association of Scottish Colleges
in conjunction with the Department and SFEFC, to review existing and prepare new
comprehensive guidance for board members covering duties and responsibilities,
standards, self-evaluation and best practice.   The Scottish Executive and SFEFC
are both represented on a project working group whose establishment predates the
publication of both the Auditor General’s and the Audit Committee’s Reports.  It
addresses a need which had been clearly identified.  As part of this exercise, draft
guidance and self-evaluation frameworks have already been prepared.  The next
step is for the sector to be given the opportunity to comment on the draft guidance
before it is finalised and published later this year.  In addition,  consideration will now
be given to how the work underway will be taken forward alongside the suggested
review of governance.

2. “The problems at Moray College were compounded by a lack of
sufficient and relevant skills on the board of management and we consider
that the need for an appropriate mix of skills must be recognised in
nominating college boards of management.”

The provisions of Further and Higher Education (Scotland) Act 1992 which relate to
the appointment of board members seek to ensure that many will, on appointment,
have the skills and qualities required to make a significant contribution to an effective
board. The Act requires that at least half the members of any college board must
have both experience of and capacity in industrial, commercial or employment
matters or the practice of a profession.   That said, the events at Moray College
appeared to highlight not so much an inherent weakness in the board’s skills base as
a lack of understanding as to what required to be done by Board members,
individually and collectively, and how their skills should be applied to best effect.

The review of governance and accountability will address how best both to ensure
that the appointments framework and procedures for college boards does secure the
right skills mix required for boards to function effectively.

The work already referred to in the response to the Committee’s first
recommendation, in preparing comprehensive new guidance for board members, is
already focusing on this issue of board skills.

3. “Where there is clear evidence of misconduct, the SFEFC should ensure
that college boards can act before retirement takes place and that the Scottish
Public Pensions Agency is apprised of all material information.”



This recommendation concerns matters relating to employment and superannuation
legislation, in respect of which SFEFC does not have the leading role.  The Scottish
Public Pensions Agency (SPPA) has responsibility for the proper application of the
superannuation regulations, including the arrangements under which applications for
retirement are made, and the possible suspension of pension payments in
circumstances where that is judged to be appropriate.  SPPA is already reviewing its
retirement application procedures in relation to cases where there is ongoing
disciplinary action.  Where disciplinary action has been found to have commenced,
the current practice is that payment of pensions will be suspended pending the
outcome of that action.  The Committee is asked to note that it was SFEFC that drew
SPPA’s attention to the disciplinary situation regarding the Moray College Principal.

Notwithstanding the primary role of SPPA, however, the Executive accepts that it
would provide an added safeguard for SFEFC to alert SPPA to cases of misconduct
in which it is involved or is otherwise aware of and make available to the Agency all
material information.  The Executive will formally ask the Council to put in place
arrangements with SPPA to achieve this.

4. “We suggest that SFEFC considers and reports on methods and
mechanisms to facilitate an exchange of good practice, particularly in areas
such as governance.”

As already indicated, both the Department and SFEFC are actively involved in the
preparation of revised comprehensive guidance for members of college boards of
management.  SFEFC also engages with board members through presentations to
individual college boards and to regional and national gatherings of board members,
often through or in association with the Association of Scottish Colleges.  SFEFC
has additionally identified, as a means of promoting good practice, its  work with
colleges on implementing additionally the outcomes of its own Review of
Management in the FE sector.  Further opportunities are taken during the visits to
individual colleges by SFEFC’s Financial Appraisal and Monitoring Service; and
through the provision of direct advice to board Chairs on an individual, ad hoc basis.

The Executive will ask SFEFC to consider, and report on, the range of methods and
mechanisms to promote good practice across the FE sector, particularly in the area
of governance.

Financial position

5. “We recommend that SFEFC and the Department bring forward
proposals to ensure that expert advice is available at an early stage to colleges
which are underperforming financially.”

The Scottish Executive looks principally to SFEFC to monitor the FE colleges’ financial
health and consider what appropriate preventative or remedial action needs to be taken
in the case of individual colleges.  The Executive agrees with the Committee’s view that
the earliest possible identification of potential problems – either by the college itself or



by SFEFC – can allow preventative action to be taken which may avoid those problems
materialising or becoming serious.

SFEFC’s forward-looking financial monitoring arrangements are geared increasingly
towards identifying situations where early action by the college or support or intervention
by the Council may be appropriate. A key element of the system is a requirement that
colleges produce integrated strategic plans that draw together academic, physical and
financial matters.  In this vein, colleges are required to submit full financial forecasts for
three years ahead.  These forecasts are analysed closely by SFEFC.  Where there is
evidence or the prospect of financial underperformance, the Council engages with the
college’s board and management on action to be taken.  If a financial recovery plan is
decided upon, SFEFC works on an iterative basis with the college, through both the plan
construction and implementation phases.  In cases where a more intensive input is
warranted the Council may also suggest the need for, and finance the provision of,
expert or consultancy support.

In light of the Committee’s recommendation the Executive will ask SFEFC to review
current arrangements for the early identification, of financial underperformance and
the provision of expert advice to colleges, and to bring forward proposals for the
improvement of both.  Both the Executive and SFEFC recognise that the expert
advice needed may not be confined to specialist financial expertise or support but
may also involve help and advice with such as problem analysis and the
identification and implementation of strategic options.  The Auditor General’s
suggested review of governance and accountability will be relevant in that one of its
focuses will be the powers of the SFEFC Accountable Officer to ensure propriety and
value for money in the stewardship of funds allocated to colleges.

Role of SFEFC and the Department

6. “We support the Auditor General’s suggestion that the Scottish
Ministers review governance and accountability in the further education sector
and further suggest that consideration is given to extending the powers of
SFEFC to allow it to intervene directly where poor governance arrangements
exist in further education colleges.”

This recommendation is accepted in full.   The Scottish Executive recognises that
issues have emerged from both the Auditor General’s and the Audit Committee’s
consideration of events at Moray College that warrant a review of aspects of
governance and accountability in the FE sector.  The review will cover those features
of current arrangements which the Auditor General focused on, namely whether
arrangements for the appointment of board members accord with the principles,
established by the Committee for Standards in Public Life and the scope of Scottish
Ministers’ power to remove or replace board members and of the SFEFC Chief
Executive’s powers to ensure prosperity and value for money in the stewardship of
funds allocated to individual colleges.  The review will also cover aspects specifically
identified in the Audit Committee’s Report, namely whether current appointment
procedures secure an appropriate skills mix on college boards (in paragraph 22), the
training and induction of board members (in paragraphs 24 and 25), and whether



SFEFC’s powers should be extended to allow it to intervene directly in cases of poor
governance (in paragraphs 34 and 35).

The review will be set firmly in the context of the dual focus of the Auditor General’s
Report of June 2001, on matters arising out of the investigations into allegations of
misconduct at Moray College, and on the college’s financial position.

Preparations are in hand to carry out the review this spring.

7. “The events at Moray College should be used in discerning whether
there are lessons for other colleges to ensure that similar problems are not
allowed to happen in establishments with larger budgets.”

The Scottish Executive took the view last year that one of the most effective ways of
ensuring that problems similar to these at Moray College do not happen in other
colleges was to ask SFEFC to publish its Chief Executive’s Report of the
investigations into matters at Moray College and bring it to the attention of all the
colleges.

The Council published Professor John Sizer’s Report entitled “Investigation into
Misconduct at Moray College” on 30 November 2001 (a copy is attached at Annex A)
and drew it to the attention of the Chair of the Board, and the Principal of every
Scottish FE college by way of a circular (a copy of SFEFC Circular FE/62/2001 is
attached at Annex B).  The circular highlighted the key issues and main lessons to
be learned from the matters set out in the Sizer Report.  Each college’s accountable
officer/principal is asked to compare their systems and procedures against the
findings, conclusions and recommendations in the Sizer Report.  A report of the
outcome of that process is to be presented to the college’s Audit Committee and
subsequently to the full Board of Management – following which, matters arising and
recommendations are to be incorporated into an action plan.  SFEFC intends to
check on action taken by all colleges in due course, through its monitoring visits.

It is anticipated that other ways of seeking to prevent a recurrence elsewhere of what
happened at Moray College will emerge from the forthcoming review of governance
and accountability.



SUMMARY ACTION PLAN

Recommendation 1
� Elicit sector views on training and induction in the Review (see recommendation

6)
� Bring forward proposals for improvement to the same timescale ie by summer

2002
� Finalise new general guidance for board members either to the same timescale

or sooner

Recommendation 2
� Address appointments/skills mix issues in the Review

Recommendation 3
� Check that SPPA is changing its retirement application procedures and ask

SFEFC and SPPA now to agree arrangements for the exchange of material
information

Recommendation 4
� Ask SFEFC to consider and report on methods/mechanisms to facilitate

exchanges of good practice by May 2002

Recommendation 5
� Ask SFEFC to review current arrangements and bring forward proposals to

ensure that early expert advice is available to colleges by March 2002

Recommendation 6
� Carry out the suggested Review of Governance and Accountability in the FE

sector this spring, with a view to taking decisions by summer 2002

Recommendation 7
� Actions already taken (as set out in the response)
� Others may emerge from the Review



Appendix 8
(iii)(to the Sizer
Report)

Head of Humanities College Vehicle

Cost of lease per annum
£

12@341.86 4102.32
Proportionate Insurance 409.00

Road tax 140.00 4651.32

 Mileage
in 1997-

98

Mileage
rate/mile

Total
Cost

3132 0.43 1346.76

Additional cost incurred by College 3304.56



ANNEX B

30 November 2001

CIRCULAR LETTER FE/62/2001

To Chairpersons of Boards of Management and
Principals of Further Education Colleges Funded by SFEFC

Dear Chair / Principal

MORAY COLLEGE: INVESTIGATION OF MISCONDUCT

Introduction

1. As you will be aware, the Auditor General for Scotland (AGS) published his
report Governance and Financial Management at Moray College on 28
June 2001. At that time a copy of the AGS’s report was provided to all
further education (FE) colleges in Scotland. Appendix 3 to the AGS’s
report contains the Action Plan from my report to the Scottish Further
Education Funding Council (SFEFC), Moray College: Investigation of
Misconduct.  That report, which I prepared in my role as SFEFC’s
Accountable Officer, was received by the Council at its meeting in March
2000 and had previously been considered by the Council’s Audit
Committee.

2. The purpose of this circular letter is for SFEFC to provide colleges with a
copy of its report in order that colleges across the sector can learn from
the issues that it addressed. It should be recognised that the report has a
specific focus on the matters raised in relation to the investigation of
misconduct carried out by the then Scottish Office. The reporting stage of
the investigation was taken forward by SFEFC when it took on its full
responsibilities in July 1999. In that context, the report is intended to
complement that of the AGS and reinforce some of the key messages that
that report contains.

Format of Report

3. The report is divided into four main parts that set out findings from the
investigation, conclusions based on those findings, and a number of key,
mainly high level recommendations. A fifth part of the report is the Action
Plan which, as well as presenting the recommendations, also sets out the
responses thereto by the Board of Management. For consistency, while
the situation is subject to ongoing update, the Action Plan presented is the
same as that in Appendix 3 of the AGS’s report.



Key issues

4. In broad terms, the key issues addressed in the report that may have a
wider application across the sector are as follows:

� the importance of establishing and maintaining, through regular review,
the highest standards of corporate governance including:

- the effectiveness of practices relating to colleges’ remuneration
committees,
-  a formal scheme of delegation of authority from the
Board, particularly to the Chairman and to the Principal,

-   recognising and supporting the importance of the role
of the Clerk to the Board, and
-   the application of appropriate procedures to address the
requirements of declarations of interest by Board members;

� the importance of establishing and maintaining effective systems
underpinned by control procedures with regard to business expenses;
and

� the importance of establishing and maintaining effective systems and
procedures with regard to human resource management.

5. The report now being disseminated is substantially the same as that
referred to in paragraph 1 of this letter. However, with the lapse of time,
in a few areas, additional information has come to light or certain
factual matters have been clarified. Where that has been the case, text
has been amended and a number of footnotes added so as to reflect
the situation as accurately and as fairly as possible.

Progress by Moray College

6. The considerable effort that the Board of Moray College has made and
which it continues to make, to ensure progress on the matters raised in
the attached report and that of the AGS, is acknowledged.

Action required

7. In providing this report to colleges I request every college’s
Accountable Officer to compare their college’s existing systems and
procedures against the findings, conclusions and recommendations in
the report. A report of the outcome of that review should be presented
to your college’s Audit Committee and subsequently to its Board of
Management. Any matters arising and recommendations should be



incorporated into an action plan with an individual assigned
responsibility for its implementation and a deadline date.

Further information

8. Further information on this letter and the attached report is available, in
the first instance from Liam McCabe, Director of Financial Appraisal
and Monitoring Service (Tel 0131 313 6524; E-mail lmccabe@sfc.ac.uk

Professor John Sizer
Chief Executive

mailto:lmccabe@sfc.ac.uk
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AUDIT COMMITTEE 1st REPORT 2002: OVERVIEW OF FURTHER EDUCATION
COLLEGES IN SCOTLAND 1999/2000

SCOTTISH EXECUTIVE RESPONSE TO PRINCIPAL RECOMMENDATIONS

GENERAL

This is a response by the Enterprise and Lifelong Learning Department of the Scottish
Executive to the Audit Committee’s 1st Report of 2002, entitled: “Overview of Further
Education Colleges in Scotland 1999/2000”.  Some of the Report’s findings and
recommendations are wholly or partially addressed to the Scottish Further Education
Funding Council (SFEFC).  This response has therefore been prepared in consultation with
SFEFC.

The Scottish Executive welcomes the Audit Committee’s Report, setting out some of the
factors underlying the further education sector’s state of financial health during the period
1999-2000, but also recognising that the situation has moved on and improved since then.
The Executive also accepts in full the Report’s findings, conclusions and recommendations.
However, in respect of the conclusion at paragraph 18 of the Report, SFEFC wishes to
make clear that its current systems in no way depend exclusively on the good will of
colleges, although that ingredient will always be an important part of the overall process.

In the Audit Committee’s recent Report on Governance and Financial Management at
Moray College, the Committee recommended that a review of governance and
accountability should be carried out in the further education sector.  The Executive is now
preparing to take forward this review.  A good number of the Committee’s findings and
conclusions as set out in this Overview Report will be covered by the review.   In particular it
will address the Committee’s concerns about the appropriate mix of skills and experience on
college boards, the mechanism and powers to nominate and appoint board members, and
whether SFEFC should be given powers to intervene directly in underperforming colleges.
Other actions taken in response to the Committee’s recommendations in respect of events
at Moray College will also address concerns reiterated in the current Report, for instance
SFEFC’s review of the arrangements for early identification of financial problems at
colleges.

The Executive’s response to each recommendation is set out in more detail below.

RESPONSE TO RECOMMENDATIONS

1. Given the fundamental importance of the condition of college estates to
adequate and efficient provision of further education, this situation must be
addressed as a matter of urgency by Ministers.  We call on the Department to discuss
with SFEFC, on conclusion of SFEFC’s mapping exercise, ways in which available
resources can be matched to the need for improvement in the condition of college
estates.
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The Scottish Executive agrees with the Committee’s conclusion that the condition of college
estates is fundamental to the provision of adequate and efficient further education in
Scotland.  That is why the Executive has committed significant additional funds towards
modernisation of college fabric and facilities.

SFEFC has already conducted a thorough survey of the college estates and the mapping
exercise of supply and demand is almost complete.

SFEFC is now considering how best to align capital allocation decisions with the future
strategic needs of the sector.  In particular the Council is looking to devise a capital funding
model which will contribute to delivering future FE requirements at an area or city-wide level
ie at wider than single college level.

The estates survey and mapping exercise will be used to inform SFEFC’s strategic
decisions on allocation of future capital resources.   Those decisions will take account of
regional priorities and needs, current and projected patterns of supply and demand,  local
scope for collaboration and rationalisation of provision, need for growth and also the
physical need for improvement in the condition of estates.

The Scottish Executive will continue to work closely with SFEFC on the resources available
to support this programme of investment.

2. In addition, we expect that the review we called for in our report into
Governance and Financial Management at Moray College will identify where
resources can be better allocated with a view to improving governance and
management skills.

Joint work currently in progress by the Association of Scottish Colleges, SFEFC and the
Department to develop comprehensive new guidance for board members is relevant to this
point.  It is intended that the new guidance will raise awareness and promote better
understanding of the role of boards, by both existing and new board members.  This will be
an important building block.

In addition, the forthcoming review of governance and accountability will look to identify the
ideal skill profile needed for a Board of Management to function effectively under ‘normal
business’ circumstances.  There would then be a need to map existing skills available to
boards against such a template in order to ascertain whether there are any significant skill
gaps across the sector.  It is the identification of such gaps that would form the focus of
development or remedial activity that might have resource implications.

One potential area that may require attention concerns management information and
related systems.  If boards are to be more effective instruments of governance this may
require an investment of resource to ensure that they are provided with accurate, reliable,
accessible and timely management information.

The Committee’s expectation that the forthcoming review will identify where resources can
be better allocated with a view to be improving governance and management skills, is being
taken fully on board in preparing for the launch of the review.
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3. We are encouraged by the apparent willingness on the part of the Glasgow
colleges to work together in seeking solutions to financial difficulties. Should this
process lead to an improvement in the financial health of colleges within the Glasgow
area, SFEFC should disseminate examples of good practice with a view to
encouraging such joint working in other relevant areas.

The Glasgow colleges have been encouraged to work together to improve the provision of
adequate and efficient further education for the communities that they serve.  The prime
purpose is to meet student needs more effectively but also to seek imaginative, joint
solutions to financial or estates difficulties.  SFEFC is already actively encouraging such
joint working in other parts of Scotland.  The dissemination of good practice (from Glasgow
and elsewhere) is an integral part of that process.

4. We understand that the Auditor General intends to report on the sector in late
spring this year. In order to assist our monitoring of the situation, we call on SFEFC
to report on progress made in relation to the various initiatives discussed in time for
the Auditor General to detail that progress in his forthcoming report.

Arrangements are already in place between SFEFC and Audit Scotland to provide
information that may be requested for incorporation into the Auditor General for Scotland’s
forthcoming report on the FE sector.  This will include an analysis of the financial position
derived from the audited financial statements for the year ended 31 July 2001 as well as an
update on the progress achieved on the various initiatives referred to in Part 5 of the Auditor
General’s Overview Report for 1999/2000.
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SUMMARY ACTION PLAN

Recommendation 1
� Completion of SFEFC mapping exercise by May 2002.
� Discussion between the Department and SFEFC prior to SFEFC consideration of new

capital funding model during summer 2002.

Recommendation 2
� Review to be conducted this spring with a view to taking decisions by summer 2002.

Recommendation 3
� SFEFC already disseminating good practice to encourage collaborative approach to

financial (and other) difficulties.

Recommendation 4
� SFEFC has already agreed to provide information requested.
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AUDIT COMMITTEE WORK PROGRAMME: MARCH – JUNE 2002

16 March 2002

Date Committee Business

Tuesday 19 March (CR1)
Consideration of Negative Instruments

Consideration of Scottish Executive responses to Moray
College report

Consideration of Scottish Executive responses to FE
Overview report

Consideration of work programme Apr – June 2002

Review of progress of inquiry on NHS Overview (in private)

Tuesday 26 March No Meeting

29 March – 14 April 2002 Easter Recess

Tuesday 16 April (Hub) Consideration of draft committee report on NHS Overview (in
private)

Tuesday 23 April No Meeting

Tuesday 30 April (CR 3) Consideration of Reports on Accounts

Audit Scotland presentation on Community Care

Tuesday 7 May No Meeting

Tuesday 14 May (CR2) Briefing from AGS on FE Colleges Overview inquiry

Wednesday 22 May (CR2)
(Provisional)

Evidence taking on FE Colleges Overview inquiry

Tuesday 28 May No Meeting
(Parliament in Aberdeen)

Tuesday 4 June No Meeting
(Public Holiday)

Tuesday 11 June (Hub) Briefing from Auditor General  on planned introductory Report
on Central Government (Scottish Executive)



Tuesday 18 June No Meeting

Tuesday 25 June (CR1) Consideration for forward work programme Sept – Dec 2002

Consideration of draft committee report on FE Colleges
Overview

Other Items:

� Possible report on meeting of chairpersons of Audit/PAC committees
� Possible paper for information on parliamentary privilege for AGS reports




