
 

Follow-up to Committee meeting of 24 April: 
Prestwick Airport fares 

The Committee have queried whether the Promoter has any information on 
the current rail pricing structure for rail travel to Prestwick Airport, and whether 
there were any free or discounted fares available. 

The Promoter has spoken directly with Prestwick Airport and the current 
situation is as stated on their website.  The website states:  

• "FREE Rail Travel - For the first 6 months of any new route all 
passengers are entitled to FREE rail travel to/from Glasgow Prestwick 
Airport. The routes that currently qualify are Krakow, Marseille, Reus, 
Amsterdam, Gdansk and Warsaw.  

• To get your free travel tickets, produce your original flight confirmation 
(your booking confirmation with the airline logo) at a First ScotRail 
Booking Office or the airport's information desk where you'll be issued 
with a FREE travel voucher to anywhere in Scotland. These free tickets 
are not available on train.  

• 1/2 Price Rail Travel - All passengers receive 50% discount on the 
standard fare this should be no more than £2.50 for a single ticket to 
Glasgow Central Station. "  

Therefore the Committee Convener was correct in respect to new routes in 
that they get free rail travel. After this six month period the fare is 50% of the 
standard fare (which is what Rynair passengers pay at present). It is also 
probably worth noting that the free fare is from ANY STATION IN 
SCOTLAND.  

 



Follow-up to Committee meeting of 24 April: 
Capital costs 

 
 
Further to the Committee's question on the capital costs of individual elements 
of the project, set out at column 44 of the Official Report of 24 April 2006, the 
Promoter wishes to submit the following information, in order to clarify the 
evidence given on behalf of the promoter on 24 April in relation to that point: 
  
In line with the  cost estimate in the Estimate of Expense and Funding 
Statement, out of the total capital cost of £160m (Q4 2004), we estimate 
£66.3m to be related to improvements in the existing corridor and at Central 
station, made up as follows  
  
                                           £000s 
Main Line (3rd track)          21,687 
Wallneuk Junction              24,285 
Central Station                     5,827 
Total =                                51,799 
28% OB =                          14,504 
  
Overall Total (incl.OB) =        £66,303 
  
In summary this element of the costs accounts for approximately 40-45% of 
the total project cost. 
 
(OB – optimism bias) 
 



Note of Benefits to Ayrshire and Inverclyde 
 
Quantifiable Benefits 
 
The assessment for GARL Economic Benefits estimated that the quantifiable 
benefits to Ayrshire and Inverclyde would be as follows: 

 
 Non-airport rail passengers would gain benefit from the improved 

reliability resulting from GARL.  The improved reliability would be due 
to increased line capacity.  The benefits to non-airport rail passengers 
travelling to Renfrewshire, Ayrshire and Inverclyde as a result improved 
reliability would be £41.2 million.  For Ayrshire, this would be £20 
million of the total benefit. 

 
 The hypothesis and conclusions of the Wider Economic Benefits 

Assessment is that provision of improved rail services and enhanced 
transportation provided through GARL would lead to an increased 
number and take up of jobs, based upon the results and responses to 
the Business Survey undertaken as part of the GARL project.  As well 
as the growth of at least 65 jobs per annum (650 jobs in a ten year 
period) in Glasgow and Renfrewshire, GARL would result in the growth 
of five jobs per annum (50 jobs in a ten year period) in Ayshire and 
Inverclyde.  It is estimated that this would be split so that there would 
be 40 extra jobs to Ayrshire and 10 extra jobs to Inverclyde. 

 
 GARL would ease overcrowding on existing services to Ayr and 

Inverclyde.  The introduction of the GARL service will increase train 
capacity by up to 50 percent between Paisley and Glasgow. 

 
Unquantifiable Employment Benefits 
 
In addition the GARL project would assist in sustaining the current estimated 
5,000 jobs directly employed at Glasgow Airport and the further c10,700 
employed across Scotland employed indirectly, through supply chains and 
associated service-providers.  Further, according to the Glasgow Airport 
Masterplan published in 2005, direct employment based at Glasgow Airport is 
forecast to increase to 8,200 in the year 2015 and to 12,100 by year 2030.  
The GARL project could assist in sustaining this continued growth in 
employment and the improved transport and access links to / from Ayrshire to 
the Airport area would draw labour and skills from those parts of Ayrshire 
served by the existing rail corridors to such job opportunities.  
 
The job opportunities created at Glasgow Airport would cover a wide spectrum 
of employment types but also largely of a profile to assist access to the job 
market, including among others: 
 

 retail and retail service jobs including car hire, information, hotel and 
accommodation services,   

 transport and distribution jobs 
 baggage handlers 



 airline check-in and passenger handling 
 office related and administration 
 cleaning and janitorial jobs 
 security and safety 
 maintenance of buildings, machinery, and aviation related services 
 hospitality, food and drink related service jobs 
 construction and maintenance  

   
Thus it can be assumed that not only would this increased quantum of jobs be 
created, but also that a number of real but unquantifiable economic, 
regeneration, and social inclusion benefits would likely occur as follows: 
 

 assisting in addressing Social Justice Milestones 
 assisting in addressing problems and challenges of deprivation, social 

inclusion, and regeneration requirements 
 providing a boost to the Ayrshire property market 

 
Social Justice Milestones 
 
The Social Justice Milestones provide 29 indicators towards tackling poverty 
and disadvantage experienced by children, young people, families and 
working age people, older people and communities, as well as promotion of 
greater social inclusion. GARL is likely to contribute in part towards improving 
aspects of the 7 of 29 key social justice milestones, particularly through 
enhancing work / employment / education / training prospects and 
opportunities, as follows: 
 
Children 
 

 Reducing the proportion of our children living in workless households 
 Reducing the proportion of our children living in low income households 

 
Young People 
 

 Halving the proportion of 16-19 year olds who are not in education, 
training or employment  

 
  Families and Working Age People 
 

 Reducing the proportion of unemployed working age people 
 Increasing the employment rates of groups, such as lone parents and 

ethnic minorities, that are relatively disadvantaged in the labour market 
 Increasing the proportion of students from under-represented, 

disadvantaged groups and areas in higher education compared with 
the overall student population in higher education 

 
Communities 
 

 Reducing the gap in unemployment rates between the worst areas and 
the average rate for Scotland  

http://www.scotland.gov.uk/library5/social/sjip03-10.asp
http://www.scotland.gov.uk/library5/social/sjip03-10.asp
http://www.scotland.gov.uk/library5/social/sjip03-18.asp
http://www.scotland.gov.uk/library5/social/sjip03-18.asp
http://www.scotland.gov.uk/library5/social/sjip03-19.asp
http://www.scotland.gov.uk/library5/social/sjip03-19.asp
http://www.scotland.gov.uk/library5/social/sjip03-19.asp
http://www.scotland.gov.uk/library5/social/sjip03-27.asp
http://www.scotland.gov.uk/library5/social/sjip03-27.asp


 
Social Inclusion and Regeneration Benefits 
 
Problems of social inclusion and deprivation are experienced in a number of 
‘hotspots’ across not only Ayrshire but also Glasgow, Renfrewshire, and the 
Inverclyde areas.  Table 1 below illustrates the level of lower skilled and long-
term unemployed in the relevant areas, and the significant pool of potential 
labour which new job opportunities can draw from, particularly in the Ayrshire 
areas.   
 
In addition, of particular note is the Irvine Bay area of North Ayrshire, which 
has been the subject of designation by the Scottish Executive of a new Urban 
Regeneration Company Pathfinder (see Figure 1 below for location) to 
address such problems, including: 
 

 An ageing population and community 
 High levels of multiple deprivation 
 Worklessness 
 Low employment rates and skill levels 

 
 
Figure 1: Irvine Bay URC Location and Geographic Extent 
 
 
 
 

       
 
 
It is accepted that deprivation and worklessness generally are most influenced 
by availability of employment and access to job opportunities.  The GARL 
project would address the majority of these problems to some degree through 
making available access to jobs, educational, and training opportunities, which 
improved train services would assist. 
 



 

Table 1: Available Labour Supply for Ayrshire and Comparative 
Areas 

 Total 
Unemploymen

t 

Lower Skilled Never worked/ 
Long-term 

unemployed 

North Ayrshire 5,698 2,420 42% 2,394 42% 

South Ayrshire 3,568 1,405 39% 1,493 42% 

Total Ayrshire 14,073 5,754 41% 6,105 43% 

      

Glasgow City 23,621 7,461 32% 12,150 51% 

Inverclyde 2,836 1,412 50% 1,016 36% 

Renfrewshire 4,798 1,916 40% 1,978 41% 

Source: SCROL 2001 

 
Educational Attainment Benefits 
 
The creation of the GARL project could enhance transport access to 
employment focal points through improved reliability and also to education 
and training centres, particularly those in Paisley and Glasgow.  While 
Ayrshire does possess the Craigie Learning Campus in Ayr, opportunities for 
higher education largely lie outside Ayrshire elsewhere in the conurbation, 
which are easily accessible by good and high quality rail / transport links 
enhanced by the GARL project proposals. 
 

Table 2: Educational Attainment by Affected Local Authority Area (Census 2001) 

  ALL 

No 
qualifications 

or 
qualifications 

outwith 
these groups Group 1 Group 2 Group 3 Group 4 

Glasgow 100% 40.7% 20.8% 14.5% 6.1% 17.9%
Inverclyde 100% 59.3% 24.8% 13.9% 8.3% 14.3%
N Ayrshire 100% 36.9% 26.3% 14.8% 7.4% 14.6%
Renfrewshire 100% 33.6% 25.0% 15.9% 8.1% 17.5%
S Ayrshire 100% 33.0% 23.8% 15.5% 7.4% 20.4%
 
Group 1: 'O' Grade, Standard Grade, Intermediate 1, Intermediate 2, City and 
Guilds Craft, SVQ Level 1 or 2 or equivalent. 
  
Group 2: Higher Grade, CSYS, ONC, OND, City and Guilds Advanced Craft, RSA 
Advanced Diploma, SVQ Level 3 or equivalent. 
  
Group 3: HND, HNC, RSA Higher Diploma, SVQ Level 4 or 5 or equivalent. 
  
Group 4: First Degree, Higher Degree, Professional qualification. 
  



 
Table 2 shows that in terms of levels of educational attainment across the 
wider Ayrshire, Inverclyde, Glasgow and Renfrewshire area, South Ayrshire 
performs best with little more than 20% of all working age population having 
attained a degree or professional qualification (Group 4). However, the local 
authority areas of Inverclyde and North Ayrshire are the least well performing 
at this particular level of attainment, and could be assisted through the GARL 
proposals. 
 
Figures for Inverclyde indicate that 59% of the working age population have 
no formal qualifications, compared with 40% in Glasgow, 36% in neighbouring 
North Ayrshire, and 33% respectively in Renfrewshire and South Ayrshire.  
Thus the GARL proposals could aid access to both training / educational, and 
employment opportunities, the latter also providing access to on the job 
training and educational assistance.  
 
Property Market Benefits 

Analysis of recent trends in house prices for the years 2002 to 2005 (Source: 
the Land Registry and upmyustreet.com) indicates in general that average 
house prices across the Ayrshire, Inverclyde, and Renfrewshire areas have 
performed below the national picture in Scotland.  

The only exception to this particular trend has been in South Ayrshire where 
the market has just eclipsed the national trend since mid-2003, and in 
Glasgow City where prices have consistently been above the Scottish 
average performance.   
 
Development of the GARL project with the associated potential for enhanced 
rail services, could extend the labour market for businesses in the Glasgow 
and Renfrewshire / Glasgow Airport area (as confirmed through the GARL; 
Business Survey) to encompass those parts of Ayrshire served by the existing 
rail corridors, and be likely to lead to the attraction of commuters into the area.  
This could in turn provide support for the property market and further impetus 
in supporting buoyant property prices. 
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