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EQUAL OPPORTUNITIES COMMITTEE 
 

AGENDA 
 

6th Meeting, 2007 (Session 2) 
 

Tuesday 20 March 2007 
 

The Committee will meet at 10.00 am in Committee Room 2. 

1. Decision on taking business in private: The Committee will consider whether 
to take items 6 and 7 in private. 

2. Disability inquiry: The Committee will take evidence on the Scottish Executive’s 
response to the Committee’s report of its disability inquiry from— 

Rhona Brankin MSP, Minister for Communities. 

3. All Our Futures: Planning for a Scotland with an Ageing Population: The 
Committee will take evidence from— 

Rhona Brankin MSP, Minister for Communities. 

4. Subordinate legislation: The Committee will consider the following negative 
instrument— 

the Disability Discrimination (Public Authorities) (Statutory Duties) (Scotland) 
Amendment Regulations 2007, (SSI 2007/195).

5. 2007 – European Year of Equal Opportunities for All: The Convener will report 
on her meeting with the Scottish Executive Equality Unit regarding plans for 
activities in Scotland. 

6. Annual report: The Committee will consider a draft annual report for the 
Parliamentary year from 7 May 2006 to 2 April 2007. 

7. Equalities in Scotland: a review of progress: The Committee will consider a 
draft report. 
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Steve Farrell 
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EQUAL OPPORTUNITIES COMMITTEE 
 

6th Meeting, 2007 (Session 2) 
 

Tuesday 20 March 2007 
 

Responses to Recommendations 
 

 
The following responses to the recommendations were received:- 
 

• The Cinema Exhibitors’ Association 
• Disability Rights Commission 
• Glasgow Metropolitan College 
• Heriot Watt University 
• Highland and Islands Enterprise 
• Historic Scotland 
• Jewel & Esk Valley College 
• John Wheatley College 
• Lothian Buses 
• Scottish Arts Council 
• Scottish Enterprise 
• Scottish Funding Council 
• Scottish Qualifications Authority 
• sportscotland 
• Transport Scotland 
• University of Stirling 
• Visit Scotland 
• West Dunbartonshire Community Health Partnership 
• West Lothian College 
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RESPONSE TO RECOMMENDATIONS FROM THE CINEMA EXHIBITORS’ 
ASSOCIATION 

 
Thank you for your letter of 28 November and the enclosed report. It was extremely 
helpful of you to identify those recommendations in your report which you believe we 
should take full cognisance of in our future work. I believe that the recommendation 
137 is one of the most important for this is the one that identifies one of the greatest 
weaknesses many commercial organisations have. It is one that in all our surveys 
we have found that we are not good at which is strange for when the effort has been 
made to improve access one would think that companies would publicise the access 
more effectively. A small example of how we are improving advertising the facilities 
is that in partnership with the RNIB we placed literature in reception centres that 
direct people to consult "Subtitles @ Your Local Cinema. Com" where all audio 
description and subtitled exhibition of films are listed. It appears that cooperation 
across numerous organisations is the way forward to advertise access. We are 
undertaking with Artsline an online access guide to all UK cinemas which will replace 
the paper guides we have produced in earlier years for Scotland, Wales and London 
which we are hoping to have an running by the end of 2007 which will be an 
additional source of information above that provided by the individual companies on 
their websites and press advertisements.  
 
I too, like you, was disappointed that more commercial organisations or their 
representatives did not take advantage of the opportunity to write with evidence to 
your committee for it is only through an open discussion that we can learn from each 
other and hopefully improve access and employment opportunities for the disabled.  
 
JOHN WILKINSON  
Chief Executive  
The Cinema Exhibitors’ Association 
12 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM DISABILITY RIGHTS 
COMMISSION 

 
I am writing to you to welcome and congratulate the Committee on the report of the 
Equal Opportunities Committee Inquiry into Removing the Barriers faced by Disabled 
people in Scotland. The report is we feel a very welcome and positive step forward in 
setting out key changes that will be necessary from the private, public and voluntary 
sectors not only to remove barriers also to enable disabled people to participate fully 
in Scotland's social and economic life. 
 
We were very pleased that the Report placed such a clear emphasis on the 
important issues of participation in public life and independent living, both of which 
are vital to disabled people. In particular we welcome the strong support of the 
Committee for the creation of a Scottish Independent Living Taskforce. 
 
As the Committee has rightly pointed out, it will require a significant effort to ensure 
that the Report's recommendations are implemented by the various agencies, and 
we look forward to working with the Committee and the Scottish Executive to help 
make these recommendations a reality. In addition, we feel it will be important that 
the Scottish Executive sets realistic but stretching targets for disabled people's 
inclusion so that there are clear, expectations on organisations as to the progress 
necessary. 
  
We note that a number of the recommendations also apply to the DRC and look 
forward to setting out in the near future our detailed response to them and how we 
see being able to take them forward in the time scale that remains for the DRC.  
 
We note that there will be a parliamentary debate on the Report in the near future 
and we hope that this will assist in ensuring that the Report's recommendations are 
widely supported across the Parliament. 
 
 
Elaine Noad 
Scotland Commissioner 
Disability Rights Commission 
15 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM GLASGOW METROPOLITAN 
COLLEGE 

 
I was pleased to receive the Equal Opportunities Committee's publication 'Removing 
Barriers and Creating Opportunities'. I have been following the work of the 
Committee and am pleased that it has issued this report together with a number of 
important recommendations. 
 
I write to confirm that the college community will consider the report and that our 
policy development will be informed by its recommendation. 
 
T B Wilson OBE  
Principal  
Glasgow Metropolitan College 
30 November 2006 
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RESPONSE TO RECOMMENDATIONS FROM HERIOT WATT UNIVERSITY 
 

Thank you for your recent letter concerning the Removal Barriers and Creating 
Opportunities. As requested we will circulate the documentation widely within this 
University. In particular it will be drawn to the attention of the University Secretary, 
Peter Wilson.  
 
Professor John Simmons FRSE 
Acting Principal and Vice-Chancellor  
Heriot-Watt University  
1 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM HIGHLANDS & ISLANDS 
ENTERPRISE 

 
Thank you for your letter of 28th November regarding the Equal Opportunities 
Committee report on Removing Barriers and Creating Opportunities. The HIE 
Network will examine the extensive list of recommendations contained within the 
report and take action to ensure the services we provide to our communities are 
available and accessible to everyone who wishes to live, work or study in the 
Highlands and Islands.  
 
Following a review of the implications of the new (and forthcoming) duties on gender, 
race and disability equality it is clear to us that all have the same spirit and intention 
behind them, requiring public authorities to take action to tackle discrimination, to 
prevent harassment, and to ensure that their work promotes equality in policy, 
service provision and employment. Given this change in focus, and the aspirations 
for this region that we have articulated in our strategy, A Smart Successful Highlands 
and Islands the adoption of the social model of disability is absolutely essential if we 
are to contribute to the development of an inclusive, modem progressive society.  
 
If you wish to discuss HIE's approach to this area of work in more detail, please let 
me know.  
 
Sandy Cumming 
Chief Executive 
Highlands & Islands Enterprise 
7 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM HISTORIC SCOTLAND 
 

Thank you for your letter of 28 November about this report published by the Equal 
Opportunities Committee.  
 
Historic Scotland is considering the report and I shall write to you in more detail 
should the agency have any comments. 
 
JOHN GRAHAM  
Chief Executive 
Historic Scotland 
20 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM JEWEL & ESK VALLEY COLLEGE 
 
Removing Barriers and Creating Opportunities 
 
You wrote to me earlier in the year regarding the recommendations of your 
committee in 'removing barriers and creating opportunities', I have used these 
recommendations to drive change in the College and the following are our 
responses. 
 

• Recommendations 39, 40, 41, and 44 will be covered by the work we are 
currently undertaking to deliver the action plan evolving from our Disability 
Equality Scheme. The consultation process has highlighted a range of 
innovative solutions for us to implement. 

 
• Recommendation 46 refers to our partnership with schools which we clearly 

see as a high priority and were highlighted as best practice by HMle. 
 

• Recommendation 52 refers to a number of ways for disabled people to 
become familiar with the range of services we offer. JEVC delivers link 
courses for school leavers, and initial visits and assessment interviews for 
prospective students. We would welcome funding for these as at present we 
work on the basis that most prospective students that go this far are likely to 
come, and therefore worth our investment. This links in with ASL 
requirements. 

 
• Recommendation 54 refers to access to careers advice. Jewel & Esk \/alley 

College has a partnership agreement in place with Careers Scotland 
(although the quality of their input is very variable and we will be ending this 
partnership) and employs advisers experienced in equality and diversity 
issues. In addition, under the heading of inclusion and diversity, a careers 
adviser works with the College's Bridging programmes to review progress and 
support transition. 

 
• Recommendation 55 refers to our encouragement to disclose disabilities and 

ensure students get appropriate services. HMle consider we had good joined 
up practices for encouraging disclosure and establishing Personal Learning 
Support Plans. Between 2003/04 and 2005/06 the number of refused/not 
known disclosures dropped from 2518 to 1235 (729 so far in 2006/2007). 

 
• Recommendation 56 refers to communication support. The issue of more 

specialist communication aids should be referred back to multi-agency 
partnerships, particularly since this is the domain of Speech and Language 
Therapists. We would be happy to consider training should people start to 
arrive with these, and I think it would be more appropriate for support 
staff/learning assistants to familiarise themselves. We have never, to my 
knowledge, stopped any such aids being used by students. 

 
• Recommendation 61 refers to the time it takes SAAS to process claims and 

I'd agree this needs speeded up. Referring back (52) to funding for 
assessments for prospective students would also be really helpful and start 
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the process sooner. To overcome this HN students should be removed from 
SAAS and the FE Bursary and support process extended. One for the 
partnership agreement after the election! 

 
• Recommendation 64 refers to "pretendy" courses. The Scottish Executive 

should consider the implications of over-demand on colleges faced with 
"choosing" between meeting seemingly conflicting agendas of employability 
and equality of opportunity for people with disabilities, not to mention growing 
numbers of school-age children seeking college provision. With capped 
funding we can't do it all. 

 
• At JEVC we design all courses to have clear educational aims and 

progression opportunities. If social services had the resources to engage in a 
more rigorous planning process, and there were other funded opportunities 
for day services, colleges would not get so many inappropriate referrals. 

 
• Recommendation 66 refers to SQA and the development of new units in 

accessibility for HE courses, including teaching. We are in full agreement with 
this recommendation. 

 
• Recommendation 67 and 68 refers to provision for people with complex 

needs. There is inadequate provision in most parts of the country with only a 
few specific projects in a handful of colleges. This is best done working in 
partnerships which pull in specialist know-how from different professional 
areas. Properly funded, in fit for purpose accommodation, we know what we 
need to do, but it doesn't come cheap and it shouldn't come from the SFC, as 
it goes much wider than education, especially if it is needs led. The RNIB 
centre at JEVC is a good working model. 

 
I hope that this feedback is useful, we have found responding a worthwhile exercise 
as we have been able to focus on wider issues and apply them to the College 
context. 
 
 
 
 
 
Howard McKenzie  
Principal and Chief Executive 
28 February 2007 
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RESPONSE TO RECOMMENDATIONS FROM JOHN WHEATLEY COLLEGE 
 
Removing Barriers and Creating Opportunities 
 
Many thanks for your letter (and its enclosure) dated 28 November 2006 in respect 
of the above. 
 
I write to advise you that John Wheatley College takes its statutory duties to promote 
Equality exceptionally seriously. 
 
I enclose, for your information, a copy of a paper which was considered at the most 
recent meeting of the College's Board of Management (on 22 February, 2007) 
[Clerk’s note: document not reproduced here]. That document explores a number of 
on-going issues related to the College developing further its 'exemplary' record as an 
Inclusive College (an assessment made recently by Her Majesty's Inspectors of 
Education). 
 
This includes the college's considered response to your November letter. 
 
You will also note that the College, as a significant employer in the East End of 
Glasgow and Greater Easterhouse, will now also consider the recommendations 
made in that respect. Its response to these will be considered at a future meeting of 
the Board's Personnel and Staffing Committee (to ensure that it is operating to 'best 
practice' models in this respect as well). 
 
I hope that this letter and its enclosure reassure you that the college take the matters 
raised in your Committee exceptionally seriously. 
 
I shall copy this letter and its enclosures to MSP's who represent constituencies in 
the college's catchment area (for their information). I shall also forward it to the 
Association of Scotland's Colleges (ASC). 
 
Thank you, once again, for your interest in the work of John Wheatley College. It is 
greatly appreciated. 
 
Yours sincerely 
 
Ian Graham 
Principal 
26 February 2007 
John Wheatley College 
 
 
c.c Paul Martin MSP 

Frank McAveety MSP 
Margaret Curran MSP 
ASC 

Encl. 
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Specific Responses to Recommendations of the Scottish Parliament's Equal 
Opportunities Committee 

 
Recommendation 39  
 
The College has already established a comprehensive system of gathering 
stakeholder views about its provision for students with disabilities.  
 
This was attached, in full, to the College's Disability Equality Scheme (which was 
considered by the Board on 7 December, 2006).  
 
This system involves consulting existing students and staff with disabilities about 
their perception of the College's physical or accessibility in respect of learning 
resources.  
 
It also involves external agencies and other relevant brokers of interest (such as 
covers).  
 
The outcome of these consultations is reported and discussed at the College's 
Equalities Committee (the deliberations of which inform the future development of 
services and provision for those with disabilities).  
 
Recommendation 40  
 
The College will review its induction and publicity materials to ensure that, by the 
start of the session 2007/08, it is able to demonstrate that it has exceeded minimum 
requirements established by legislation in respect of the information which it will 
provide about the legal rights of students with disabilities. 
 
Recommendation 41  
 
The Board of Management considered the Scottish Funding Council's Toolkit 
(Partnership Working -Partnership Matters) at a meeting held in June 2005. That 
document was, in fact, published by the Scottish Executive. 
 
The College has considerable reservations about the Toolkit's relevance as an 
evaluation framework.  
 
Instead it has used the framework developed by HMle (as part of the overall quality 
scheme which is applied to Colleges in Scotland). This is an evaluation framework.  
 
It has used this document extensively in the review of teaching and learning 
approaches used in the College. It has also been used in professional development 
programmes which have been provided for both teaching and support staff.  
 
There is widespread concern in the College Sector about the poor quality of the 
Executive's Partnership Working -Partnership Matters Toolkit. 
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Nevertheless the HMle Framework does include best practice features outlined in 
the Toolkit. It is considered to be a more practical and rigorous approach to ensuring 
the quality of provision in these respects.  
 
The College is able to provide an audit trail related to the use of this framework.  
 
Recommendation 44  
 
The College has routinely conducted such reviews prior to the publication of the 
Committee's report and recommendations. 
 
It will continue to employ this approach to ensure that appropriate information is 
routinely available to learners/students with disabilities. 
 
The College's self-evaluation 'audit trails' will provide evidence of the application of 
such processes.  
 
Recommendation 46  
 
This recommendation is considered to be beyond the scope of the College (since it 
relates primarily to the Scottish Executive and the Scottish Funding Council).  
 
Nevertheless the College consults with Glasgow City Council on a regular and 
systematic basis (about both strategic and operational matters including the 
transition of students with disabilities from schools to the College).  
 
It also works closely with virtually every secondary school in Glasgow to plan 
programmes of post-school education which meet the needs of individual leamers 
(as part of its Individual Learning Planning process).  
 
Regrettably Glasgow City Council does not, at present, employ a system of 
individual learning plans in its schools. This can make transitional arrangements 
problematic in some circumstances. In addition, the College has difficulty in obtaining 
a transition of support services (such as access to psychological and speech and 
language ' therapy) for many school pupils. This is an issue which the College has 
repeatedly raised with the Council and there has, to date, been no obvious progress.  
 
This is, therefore, outwith the control of the College. 
 
Recommendation 52  
 
The College already provides opportunities for students with disabilities to be 
familiarised with the College, its facilities and capacities and teaching and learning 
approaches prior to their enrolment. It does this by means of:  

i) the provision of school link provision (provided, in part, in response to the 
Executive's Lifelong Partners Strategy);  

ii) the provision of specific guidance and information events for students with 
disabilities; and  
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iii) focussed pre-entry processes and induction for individual students which 
introduces them to the College, all appropriate support mechanisms and 
appropriate staff. 

 
In addition key-workers (who support students with disabilities) are encouraged to 
participate in all of these activities. This enables them to function as informed 
advocates (if necessary) on the behalf of students during their learning programmes.  
 
Parents of student with disabilities are also welcome at information events.  
 
Recommendation 54 
 
The College already provides 'clear and appropriate' guidance to students with 
disabilities and learning difficulties. 
 
The effectiveness and appropriateness of this is regularly reviewed (this includes 
reference of existing approaches to focus groups of students with both learning 
difficulties and disabilities. This also involves key workers and other advocates as 
appropriate). This review process ensures a continuous equality improvement 
agenda is in operation. 
 
This is evidenced by the College: 
 

i) providing prospectus materials in a number of formats (these include large 
format, audio and web-site reader facilities), The College also produces 
specific advice for learners and disabilities;  

ii) Career Service Staff on a regular basis to apprise them of provision for 
disabled learners;  

iii) meeting regularly with special schools to advise their staff of the College's 
provision and to ensure appropriate transition arrangements;  

iv) regularly providing continuous professional development for staff (which 
include both teaching and support staff to eliminate 'barriers' caused by 
professional occupational standards) which seeks to develop individual 
skills in providing support for students with disabilities; and  

v) undertaking pre-exit interviews for students with disabilities to assist them 
in making informed choices in respect of progression in employment or to 
more advanced education or training.  

 
Recommendation 55 
 
The College already has in place an environment (and associated procedures) which 
enable and encourage potential learners and students to disclose disabilities.  
Such provision is excellent in respect of its relationships with special schools. 
However, things are more problematic with 'mainstream' schools (which are often 
unwilling or unable to provide such intelligence -possibly as a consequence of their 
lack of individual learning plan information and the lack of consistent 'tracking' of 
pupils in secondary schools).  
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The College seeks to meet this obligation by: 
 

i) encouraging learners in its publicity, to disclose disabilities prior to 
enrolment;  

ii) providing an opportunity in pre-entry guidance for any disabilities to be 
disclosed or described;  

iii) developing individual learning plans (which are regularly reviewed and, if 
necessary, adjusted during the course of a student's progress in their 
learning programme);  

iv) linking with a range of local support agencies to provide 'specialist' 
assistance when necessary.  

 
The College's approaches have been identified as 'best practice' in recent HMle 
Reviews and, as a consequence, it has presented case studies at the Scottish 
Funding Council's Sector Leading Innovative Practice (SLIP's) seminars. This has 
sought to share its approach with other Colleges (no such mechanism exists to 
disseminate such Sector leading best practice to the Higher Education Sector. It is, 
in any case, doubtful that the Higher Education Sector would deem that it could learn 
much from a community College). 
 
Recommendation 56  
 
The College already deploys a comprehensive range of assistive technologies to 
provide 'communication support' for students and communication disorders.  
 
It does not make significant use of British Sign-Language or Mackaton (although 
staff have been sent, in the past, on appropriate professional development 
programmes to acquire the necessary skills to use the former). 
 
This is a pragmatic response to the fact that very few students are themselves 
familiar with British Sign Language. Mackaton does not seem to be 'encouraged' in 
the schools' Sectors. Few students present with an ability to use that system. 
 
Nevertheless this is a situation which is kept under continual review to enable the 
College to respond to changes in these respects. 
 
Recommendation 61 
 
The College believes that this is more properly an issues for the Scottish Funding 
Council and the Students' Award Agency for Scotland to address.  
 
Nevertheless, it does seek to support students with disabilities, as appropriate, in 
making applications for grant assistance (since that is not just an issue for students ' 
with disabilities but for almost all students seeking to progress to Higher Education). 
 
Recommendation 64 
 
The College is unfamiliar with the term 'pretendy' course.  
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All of its courses/programmes are designed to have an appropriate educational 
rationale. It has already sought to put an end to programmes which do not have a 
valid educational outcome and which do not promote genuine progression.  
 
It has, uniquely, sought to use the Scottish Qualifications Authority (SQA) Access 
Framework for such purposes. This development was a critical part of the evidence- 
base which enabled HMle to recognise the College as an 'exemplary model of an 
inclusive College'.  
 
Recommendation 66  
 
The College is intrigued by the recommendation that Higher Education 'providers' 
(with Royal Charters) work with the Scottish Qualifications Authority (SQA) to provide 
'accessibility and access modules'. If this happens -it will be a first.  
 
However, the College opines that the SQA Access Framework (which that '" 
organisation should have considerable credit for developing) already exists for this 
purpose.  
 
Recommendation 67  
 
The College notes the Committee's Recommendation. 
 
It seeks to provide a reasonable and comprehensive provision for those with learning 
difficulties and disabilities.  
 
However, it opines that universal provision for all students with complex needs in 
every College is unlikely ever to be possible or feasible or affordable.  
 
It has, in the past, opined that the College Sector should, in these circumstances, 
seek to develop regional centres of excellence (such as those which exist at 
Motherwell College) which enable the highly specific support needs of those with 
very complex needs to be provided.  
 
Recommendation 68  
The response to this recommendation lies more properly with the Scottish Executive 
and the Scottish Funding Council. 
 
The College has not direct control over this respect of the development of funding 
methodologies. 
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RESPONSE TO RECOMMENDATIONS FROM LOTHIAN BUSES 
 

Thank you for your correspondence of 28 November 2006 to Neil Renilson which 
included a copy of a report entitled "Removing Barriers and Creating Opportunities" 
published by The Scottish Parliament on behalf of the Equal Opportunities 
Committee. 
 
The recommendations which refer specifically to transport providers (number 112 to 
118) have been reviewed and I have the following response to offer from a Lothian 
Buses perspective. 
 
Recommendation 112  
 
When deliveries of new vehicles are completed in July 2007, a total of 394 low floor 
double deck and 140 low floor single deck vehicles will have been added to the 
Lothian Buses fleet over the last eight years. This represents an investment of over 
£90m and brings the average age of Lothian Buses fleet down to around 5 years. 
 
All of these new vehicles are fully wheelchair accessible having been constructed to 
the latest Disability Discrimination Act standards.  
 
Subject to the continued availability of funds to invest in new fleet, it is our intention 
to offer full accessibility on all services by the end of 2010. 
 
As I am sure you will appreciate, this is considerably in advance of the Government's 
own target. 
 
Recommendation 113  
 
Please find enclosed a copy of our most recent timetable leaflets which identify 
clearly those services currently operated by low floor accessible vehicles.  
This information is now being cascaded onto our website and we are working with 
Traveline Scotland to ensure their database is suitably updated in order that journey 
planning for customers with specific mobility requirements can be easily and 
accurately undertaken. 
 
Recommendation 114 
 
Recent local and national consultation strategy documents on bus information 
provision all refer to the ATCO printed public transport information: "A Code of 
Practice Guidelines". This document states the need to have available printed 
leaflets in large print size as a basic necessity. This facility is available through all 
Lothian Buses' Travelshops and/or by request to our Customer Services department. 
 
In addition, ATCO also offer advice on information provision via the web, I 
CD/cassette tape, braille, minicom/text phone and other languages. 
 
We continue to work closely with the City of Edinburgh Council who have taken on 
board responsibility for providing other formats except large print through the 
interpretation and translation service set up by the Council for this purpose. 
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Recommendation 115  
 
Considerable investment continues to be poured into the development of the 
Edinburgh and the Lothians real time information system. This project is being driven 
forward by the City of Edinburgh Council and SESTRAN in partnership with 
operators and other stakeholders.  
 
Trials continue with regards to ensuring that real time information is available to 
those with disabilities who otherwise would find using the conventional on-street 
displays difficult. Specifically, the facility to include next bus audio announcements is 
currently being progressed with input and consultation from the RNIB and MACS 
organisations.  
 
Recommendation 116  
 
To date, 363 new drivers and all supervisory and Travelshop staff have been 
enrolled on, and undertaken, a disability equality training course run by Capability 
Scotland. During 2007, our in-house training school staff, will deliver the same 
course to all other drivers which is a significant commitment as this will require 
around 1,500 staff to be taken from their regular driving duties in order that they can 
attend as we require. 
 
We believe this is a crucial investment and are taking vigorous steps to ensure our 
staff are fully aware of their responsibilities towards disabled customers and are 
suitably trained and skilled to provide a truly inclusive service to the travelling public. 
 
 
Recommendation 117  
 
In addition to our disability equality training, we are currently preparing to embrace 
new vocational requirements for PCV drivers brought about as a result of an EU 
Directive which, from 10 September 2008, will require all new drivers to attain a 
designated standard that will culminate in the award of a Certificate of Professional 
Competence (CPC).  
 
We have formed a strategic alliance with an industry training partner (Go-Skills) in 
order to develop a suitable SVQ which will be rolled out from this date. Contained 
within this SVQ will be a specific module entitled "Helping Passengers with Special 
Needs". 
 
 
Recommendation 118  
 
All on-street route managers are currently completing disability equality training in 
order to ensure that the standard of service offered to customers with special needs 
is delivered as required by our driving staff.  
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We already have a strong working relationship with Capability Scotland and many 
other leading disability groups and charities which complements our ongoing 
relationship with the MACS organisation.  
 
I trust these comments are of some encouragement with regards to the progress 
already being made. We fully recognise the role and responsibility upon us to ensure 
that the bus services we operate are accessible to all.  
 
Thank you again for the opportunity to comment and assuring of our continued 
attention to the matters raised by this Report.  
 
Ian Craig 
Managing Director 
Lothian Buses 
17 January 2007 
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RESPONSE TO RECOMMENDATIONS FROM THE SCOTTISH ARTS COUNCIL 
 

Thank you for your letter of 28 November advising of the publication of the report 
Removing Barriers and Creating Opportunities. 
 
The Scottish Arts Council notes the report and the recommendations specifically 
applicable to this organisation and is pleased to advise that we will take them into 
account in our plans. 
 
Graham Berry  
Chief Executive  
Scottish Arts Council 
4 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM SCOTTISH ENTERPRISE 
 

Thank you for highlighting the Committee’s report on Removing Barriers and 
Creating Opportunities for disabled people as outlined in your letter of 28 November 
2006. We warmly receive this report and its recommendations as a way of not only 
improving the lives of disabled people but ensuring that the economic potential of 
engaging with all under represented groups can be maximised. 
 
In responding to the recommendations from the report which are particularly relevant 
to Scottish Enterprise (SE), I would make the following comments: 
 
Recommendation 3  
The Committee recommends that all public authorities should work to the social 
model of disability when implementing their duties under the forthcoming Disability 
Equality Duty. 
 
The social model of disability identifies ‘disabling barriers’ rather than ‘impairment’ as 
the problem to be addressed. Disabling barriers are the attitudinal, economic, and/or 
environmental factors preventing certain people from experiencing equality of 
opportunity because of an impairment or perceived impairment. 
 
SE has now published an Equality Scheme to meet the specific responsibilities 
under the Disability Equality Duty. The team responsible framed the Scheme around 
the social model in relation to disability. 
 
The Duty requires that SE lists its existing functions and policies to be prioritised for 
impact assessment.  The processes developed for impact assessment have been 
influenced by the social model, where the focus is on identification gaps in service 
provision. SE supports the notion that the social model is the best model to 
challenge disability discrimination in society.  
 
Recommendation 7  
The Committee recommends that all public sector staff, especially in light of the 
Disability Equality Duty, have the promotion of equalities as part of their job 
description and performance competencies. 
 
The SE Performance Management System contains a standard objective to 
"Maintain awareness of all network policies & procedures relevant to my job. Attend 
awareness, update & training sessions as required. Fully comply with and ensure 
direct reports comply with all relevant policies & procedures.” (Please see 
recommendation 10, second item for the need to comply with impact assessment 
procedures) 
 
 In the case of equality and diversity this objective has been supplemented by 
mandatory training to all employees to ensure that they understand the relevance of 
equality issues (including disability) to their role.  This has now been incorporated 
into our induction arrangements for new employees whilst additional training on 
equality and diversity issues, in particular disability, are available where required. 
 
Recommendation 10  
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The Committee recommends that –  
 

• the enterprise agencies reassess the importance of integrating the Scottish 
Executive’s Equality Strategy into their work to ensure that real benefits are 
provided to disabled people and other community groups and that Scottish 
Ministers should oversee this process;  

 
SE takes its direction from a Smart, Successful Scotland (SSS), the Scottish 
Executive’s strategy for economic development.  Our vision for a SSS is one where 
the quality of life for people of Scotland is raised through increasing everyone’s 
economic opportunities.  SSS states, “Making Scotland an open, fair, inclusive and 
diverse society is crucial if Scottish economy is to realise its full growth potential.”  
The Scottish Executive strategy for equalities therefore underpins the SSS strategy. 
 
In addition we work very closely with the disability representatives in the Executive’s 
Equality Unit and reflect their strategy in our work. For example, we were active 
participants in their recent Disability Working Group.  
 

• the enterprise agencies fully integrate disability into all their future policies, 
initiatives and publicity material as a matter of priority; and  

 
We have now identified and listed all existing functions and policies relevant to 
disability equality and have timetabled them for full impact assessment. (Forty equal 
opportunities champions have received training to carry out impact assessments to-
date).   
 
For all new function and policies we have developed procedures in the ‘project 
approval system’ to ensure that all project mangers give due regard to disability. We 
display the “Positive about Disabilities” symbol which is present in job adverts and 
other publicity material. We also display the symbol on our websites which has been 
tested for disability access. 
 

• Scottish Ministers monitor and evaluate the enterprise agencies’ performance 
in this regard, especially when the agencies are preparing their disability 
equality schemes. (paragraph 345)  

 
The Disability Equality Duty has introduced a new duty on the Minister responsible 
for SE to provide a report every three years on our progress on disability equality 
and set out a proposal for co-ordinating actions. We are working closely with the 
Executive’s Equality Unit and our sponsoring Division, ETLLD, to facilitate this.  
 
In addition, along with the Executive, we have served on the Disability Rights 
Commission working group on the new duty and have both input and received best 
practice when compiling our Disability Scheme. 
Recommendation 14  
The Committee recommends that the enterprise agencies roll-out Business Able 
across Scotland to allow more disabled people the opportunity to start their own 
businesses 
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The Business Able programme pilot has been very successful for SE and is currently 
undergoing internal evaluation to assess how it can be mainstreamed as a network 
product. We will include the Committee’s recommendation in this work.  
 
Recommendation 15  
The Committee recommends that the Scottish Executive and the enterprise agencies 
should work with the Disability Rights Commission and its successor, the 
Commission for Equality and Human Rights, to raise awareness and provide 
information and advice to employers on the employment of disabled people.  In order 
to achieve this, the enterprise agencies should establish networks with employers’ 
organisations to disseminate information and examples of good practice  
 
With assistance from the Executive we have recently established the Equality 
Matters in Business (EMB) project. This two year project covers both the SE and 
Highlands & Islands Enterprise areas and focuses on promoting the business case 
for adopting equality. The project includes disability and has the Disability Rights 
Commission and employers’ organisations (such as the Federation of Small 
Business) on its steering group. These important stakeholders will assist with 
promotion of disabled people’s employment to Scottish companies through the 
project. 
 
Recommendation 16  
The Committee recommends that the enterprise agencies should develop an 
effective means of promoting disabled people’s rights in employment as a matter of 
urgency. 
 
The EMB project will have a major role in awareness raising to employers including 
highlighting the benefits of employing disabled people. The project will also cover 
legislative requirements and will provide a signposting service where advice and 
support can be accessed in an impartial way.  
 
Recommendation 17  
In order to ensure that the enterprise agencies fulfil this role and meet their 
obligations under the Disability Equality Duty, the Committee recommends that they 
should deliver an ongoing programme of Disability Equality Training for their staff to 
ensure that provision for disabled people is at the core of all services that the 
agencies provide  
 
See recommendation 7. In addition we have an online training resource available to 
all staff on how disabled people are treated equally as work colleagues and service 
users. 
 
 
Recommendation 18  
The Committee is of the view that the public sector should be setting an example in 
the employment of disabled people and the Committee recommends that public 
bodies should use the Disability Equality Duty to establish and deliver exemplar 
practices in the employment of disabled people  
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SE participates actively in the Positive about Disabled People (Two Ticks) scheme.  
We have recently been reaccredited as a Network and congratulated on our efforts 
in regards to using the symbol and the commitments attached to it in a positive and 
proactive manner.  We will act on our commitments under our Equality Scheme to 
develop our policies and practices in this regard. 
 
Recommendation 57  
In order to remove the barriers that current funding arrangements can present to 
disabled learners accessing further and higher education, the Committee 
recommends that –  
 

• all funding providers should review their systems with a view to simplifying 
them and making them and making more accessible information available to 
students;  

• the funding council and the Students Award Agency for Scotland should 
review the system of funding support to students where it results in students 
being refused funding support because the cost of communications support is 
deemed to be prohibitive;  

• as part of the current review of funding being undertaken by the funding 
council, consideration be given to extending Disabled Students Allowance to 
non-higher level further education students or introducing an alternative model 
to meet the same objective. The Committee believes that this would go some 
way to removing the current inequalities in the student funding system; and  

• any new funding mechanism should ensure that funding follows the student 
rather than the student having to chase funding sources and that simplified 
and accessible information is available (paragraph 830)  

 
Recommendation 57 is not applicable to SE.  
 
Recommendation 138  
The Committee further recommends that public sector organisations ensure that they 
clearly publicise details of the accessibility of their services to ensure that those 
service users who may have individual access requirements are fully aware of what 
is available to them. 
 
In line with our public sector duty all our services will be impact assessed to ensure 
that they are fully accessible by disabled people. This will include active promotion to 
disabled people and the removal of physical barriers as required. Our facilities and 
marketing teams have gone a long way towards this already by carrying out access 
audits on all our premises and ensuring our publication materials represent disabled 
people and are accessible by them. 
I hope you find the above comments helpful.  Please do not hesitate to contact either 
myself or our Equal Opportunities Manager, Scott Skinner, if you require any further 
information. 
 
Jack Perry  
Chief Executive  
Scottish Enterprise 
11 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM THE SCOTTISH FUNDING 
COUNCIL 

 
Thank you for your letter of 28 November 2006 concerning recommendations in the 
Equal Opportunities Committee's report 'Removing barriers and creating 
opportunities'.  
 
We intend to discuss the report and our response to it at our next Council board 
meeting, on 26 January. Following this meeting, we will inform you of the way in 
which we intend to respond to the recommendations which refer specifically to the 
Scottish Further and Higher Education Funding Council.  
 
John F McClelland CBE  
Chair  
Scottish Funding Council 
8 January 2007 
 

 25



  EO.S2.07.06.02 
 

RESPONSE TO RECOMMENDATIONS FROM SCOTTISH QUALIFICATIONS 
AUTHORITY 

 
Thank you for your letter of 28 November 2006 and for the enclosure. 
 
Please reassure the Equal Opportunities Committee that SQA takes its 
responsibilities to disabled people very seriously and will act upon the Report's 
recommendations.  
 
Mr Tom Drake  
Interim Chief Executive  
Scottish Qualifications Authority 
5 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM SPORTSCOTLAND 
 

I refer to your letter of 28 November regarding the Equal Opportunities Report 
Removing Barriers and Creating Opportunities. sportscotland welcomes the report 
and congratulate the Committee on its work on such an important area.  
 
Whilst our work in the area of increasing opportunities for all, and in particular those 
groups under represented, will be ongoing, I wanted to briefly set out in response to 
the specific recommendations some of the work we are already undertaking.  
 
Recommendation 3  
 
sportscotland recognises and supports the social model of disability, and uses this 
definition to inform its work to increase equality of opportunities for disabled people.' 
We work closely with Scottish Disability Sport (SDS) to further the development of 
sporting opportunities for disabled people, and SDS also fully supports the social 
model of disability. In our Single Equity Scheme, published on our website in 
December 2007, we set out how we will meet our Disability Equality Duty. One of the 
actions in the Scheme is to "promote the social model of disability to partners 
through appropriate briefings and information." We will do this through our ongoing 
work with Scottish Disability Sport, Scottish governing bodies of sport, local 
authorities and other partners as appropriate.  
 
Recommendation 7  
 
The recommendation to include the promotion of equalities as part of the job 
description/performance competencies of all staff is something that was actively 
considered within sportscotland, during the recent review of our performance 
appraisal system. It was felt that including the promotion of equity as a competency 
could lead to a tick-box mentality rather than genuine cultural change. It was agreed 
that -instead -a more appropriate way to ensure that equity (including disability 
equality) becomes mainstreamed into the work and working practices of all our staff 
is to ensure that the actions in our Single Equity Scheme -notably equity impact 
assessment and ongoing monitoring -are effectively implemented. It is felt that this 
shall be more effective in leading to a genuine cultural change that promotes equality 
of opportunities for disabled people. However, work to implement the Single Equity 
Scheme has been included into team work plans, and into the individual work plans 
of key staff and Equity Project Group members.  
 
Recommendation 18 
 
sportscotland fully understands the importance of promoting equality of 
opportunities for disabled people through its employment practices. Indeed, within 
our Single Equity Scheme, we have included a number of actions designed to 
mainstream equity into our employment practices e.g. a comprehensive review of 
our recruitment and selection procedures, and annual monitoring of the equity 
profiles of staff across a wide range of areas including staff in post, training, 
performance appraisals. We will ensure that disability equality is given due regard 
when all of these actions are carried out.  
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Recommendation 80  
 
There appears to have been a slight misunderstanding by Committee members over 
the Sport 21 target of 60% of people participating in sport at least once a week. To 
clarify, this target applies to both non-disabled and disabled people. Indeed, given 
the lower starting base of participation of disabled people, this target is more 
ambitious than that for non-disabled participants.  
 
Recommendation 81  
 
I refer Committee members to our response above on recommendation 80. 
Members' will be aware that Sport 21 is currently under review by the Scottish 
Executive, and it is not yet clear what the outcome of the review will be, particularly 
in relation to the various targets. However, to reiterate the comments above, the 60% 
target relates to both disabled and non-disabled people, with the current participation 
rate for disabled' people significantly below that of non-disabled people. The 60% 
target is in itself very challenging and for disabled participation rates particularly so.  
 
Recommendation 82 and 83  
 
The Active Schools Network is funded predominantly through Scottish Executive 
Exchequer funding, some £12 million in 2007-08, and it is expected the funding will 
continue beyond then. However, the Scottish Executive has indicated that they are 
not able to confirm this until the results of the spending review are known. 
sportscotland consider the Active Schools Network as vital to securing a long-term 
increase in physical activity and sports participation but sustaining the network will 
not be possible without Scottish Executive funding.  
 
All active schools staff have a remit to engage target groups of children and young 
people, of which young people with disabilities is one. Disability inclusion training is 
being rolled to all staff across the country to support them in this area of work. Staff 
have also been identified within local authorities to lead on this area of work and are 
supported through the Active Schools Inclusion Network where identified 
coordinators attend quarterly meetings facilitated by sportscotland during which they 
have the opportunity to share ideas and best practice. Equity issues will also be 
addressed with the Active Schools Network through Active School Manager 
networking days. 
 
Recommendation 84  
 
Monitoring of opportunities for children with disabilities to participate in Active 
Schools programmes within Special Educational Needs schools is ongoing. Active 
Schools Coordinators submit monitoring reports to sportscotland each term, August 
- December, January -April, May -June. National reports are compiled and made 
available to the Active Schools network as a management tool.  
 
However, monitoring of young people with disabilities in mainstream education at a 
national level has many inherent difficulties. sportscotland has attempted to gather 
this data previously but issues surrounding categorising of young people and 
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identification of young people consistently across all 32 local authorities resulted in 
inadequate data to report against.  
 
Before monitoring by local authorities could be considered each authority would have 
to resolve the issues and barriers that exist surrounding identification of young 
people with disabilities and put in place systems to engage young people in activity.  
 
sportscotland monitoring does not track individuals therefore any monitoring of 
individuals from target groups would have to be carried out locally. 
 
Recommendation 138  
 
sportscotland understands the need to publicise details of the accessibility of our 
services to disabled people, and again, we have included actions relating to this 
issue. within our Single Equity Scheme. For example, on all our corporate 
documents we now publicise in large print that we will make our documents available 
in alternative formats on request. Over the period of our Scheme, we will take steps 
to promote and publicise details of the accessibility of our services. 
 
I hope the above reassures Committee members about our commitment to ensuring 
opportunities to participate are made available to disabled people and please be 
assured that we will do everything we can to address participation rates amongst 
those who historically have participated least. 
 
If I can be of any further assistance please do not hesitate to get in contact. 
 
Stewart Harris  
Chief Executive  
sportscotland 
18 January 2007 
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RESPONSE TO RECOMMENDATIONS FROM TRANSPORT SCOTLAND 
 

Thank you for your letter of 28 November 2006 concerning the report and 
recommendations of the Equal Opportunities Committee of the Scottish Parliament.  
 
As a key Executive Agency, Transport Scotland wants to ensure that it delivers for 
everyone in Scotland. As a relatively new body we are aware of our important 
obligations in this area and therefore are committed to putting processes in place as 
quickly as possible. The Committee's report will be a very valuable tool for us in 
considering all of these issues.  
 
We will actively consider all of the recommendations in the report where Transport 
Scotland can have an influence, and will use the mechanism of our dedicated 
Disability Equality Scheme to monitor and report on developments. 
 
I am copying this reply to the Minister for Transport. 
 
MALCOLM REED 
Chief Executive 
Transport Scotland 
22 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM THE UNIVERSITY OF STIRLING 
 

I write to acknowledge receipt of your letter of 28 November 2006 and the copy of 
the recommendations of the above report from the Scottish Parliament's Equal 
Opportunities Committee which you enclosed.  
 
The University welcomes this additional guidance, which in the main reinforces the 
Disability Rights Commission's earlier advice to education providers. Many of the 
points are covered in the University's recently published draft Disability Equality 
Scheme, but in monitoring and reviewing its performance against that Scheme the 
University will certainly refer to the I recommendations in this report that relate to 
Higher Education Institutions. 
 
PROFESSOR CHRISTINE HALLETT 
Principal & Vice-Chancellor  
University of Stirling 
11 December 2006 
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RESPONSE TO RECOMMENDATIONS FROM VISIT SCOTLAND 
 

Please accept this letter as acknowledgement of your letter and enclosure of 28 
November to Mr Philip Riddle. This has been passed on to the appropriate personnel 
within VisitScotland for action. 
 
JUSTIN MYCOCK 
Executive Assistant 
Visit Scotland 
30 November 2006 
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RESPONSE TO RECOMMENDATIONS FROM WEST DUNBARTONSHIRE 
COMMUNITY HEALTH PARTNERSHIP 

 
Thank you for the report. I have included it on the agenda for our Strategy Group for 
Children's Services in West Dunbartonshire. Please keep me informed of any further 
work in full implementation. 
 
Annie Hair 
Head of Children's Services  
West Dunbartonshire Community Health Partnership  
3 January 2007 
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RESPONSE TO RECOMMENDATIONS FROM WEST LOTHIAN COLLEGE 
 

I am writing to thank you for sending me a copy of the Equal Opportunities  
Committee report Removing Barriers and Creating Opportunities published on 28 
November.  
 
Scotland's Colleges welcome the publication of this wide-ranging and 
comprehensive report. It presents an excellent opportunity to move this vital issue 
forward and highlights the importance of continued investment in college facilities 
and estates to provide the world class education and training all our students 
deserve.  
 
I was very pleased to offer the chance for you to address college staff through the 
Scottish Further Education Unit's workshop on 20 June 2005 and arrange for your 
committee colleagues to visit West Lothian College. The evidence session on 7 
February enabled a good exchange of views. I was pleased when this was followed 
up on 21 February with another evidence session involving college staff from 
Cumbernauld as well as Jewel & Esk Valley Colleges. 
 
This inquiry certainly took a great deal of evidence from learners, staff and college 
management and I think the outcomes and recommendations in your report reflect 
the breadth of information gathered and considered. Scotland's Colleges had plenty 
of opportunity to make you and other committee members aware of the good work 
being done, the dedication of our staff and the commitment of our students. 
 
I look forward to working with Scottish Executive and Scottish Funding Council to 
take the recommendation in the report forward and congratulate you and committee 
members on producing such an excellent report.  
 
Mrs S Pinder 
Convenor, Scotland's Colleges Principal's Forum  
West Lothian College 
14 December 2006 
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EQUAL OPPORTUNITIES COMMITTEE 
 

6th Meeting, 2007 (Session 2) 
 

Tuesday 20 March 2007 
 

SUBORDINATE LEGISLATION 
 

The Disability Discrimination (Public Authorities) (Statutory Duties) 
(Scotland) Amendment Regulations 2007, (SSI 2007/195)

 
Introduction 
 
1. The Disability Discrimination (Public Authorities) (Statutory Duties) 
(Scotland) Amendment Regulations 2007, (SSI 2007/195) were laid on 7 
March 2007 and are subject to negative procedure.  The instrument will come 
into force on 1 April 2007 and will remain in force unless it is annulled by the 
Parliament within 40 days of being laid. 
 
2. Copies of the instrument, together with the accompanying Explanatory 
Note and Executive Note were issued to Members on 13 March 2007.  No 
motions to annul this instrument have been lodged. 
 
3. Members are reminded that the Committee cannot amend the regulations 
but must decide what recommendation, if any, it makes in its report to the 
Parliament.  The Committee is required to report on this instrument by 28 
March 2007. 
 
Purpose 
 
4. The purpose of this instrument is to amend the Disability Discrimination 
(Public Authorities) (Statutory Duties) (Scotland) Regulations 2005 by adding 
to the list of authorities to which the Regulations apply. 
 
5. The bodies added by this instrument are: 

• The British Waterways Board, in respect of its Scottish functions; 
• A chief officer of a relevant authority appointed under section 7 

of the Fire (Scotland) Act 2005; 
• The Commissioner for Children and Young People in Scotland; 
• The Construction Industry Training Board, in respect of its 

Scottish functions; 
• Learning and Teaching Scotland; 
• The Mental Welfare Commission for Scotland; 
• A Transport Partnership created by an order under section 1(1) 

of the Transport (Scotland) Act 2005. 
 
6. These bodies will be required to publish a Disability Equality Scheme on or 
before 3 December 2007. 
 
 

 1



EO.S2.07.06.04 

Subordinate Legislation Committee consideration 
 
7. The Subordinate Legislation Committee considered the instrument at its 
meeting on 13 March 2007 and agreed that it did not need to draw the 
attention of Parliament to the instrument on any of the grounds within its remit. 
 
Action 
 
8. The Committee is invited to consider whether there are any issues which it 
wishes to raise in its report to the Parliament on this instrument. 
 
Steve Farrell 
Clerk to the Committee 
March 2007 
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EQUAL OPPORTUNITIES COMMITTEE 
 

6th Meeting, 2007 (Session 2) 
 

Tuesday 20 March 2007 
 

2007 – European Year of Equal Opportunities for All – Meeting Report 
 
 
Purpose 
 
1. The purpose of this paper is to update Members on the Convener’s 
attendance at a meeting with the Scottish Executive on Tuesday 13 March 
2007 to discuss the way forward in Scotland for the European Year of Equal 
Opportunities for All (EYEOA) 2007. 
 
 
Background 
 
2. At its meeting on 6 March 2007, the Committee agreed the following 
actions in relation to the EYEOA 2007— 
 

• to monitor the EYEOA events and projects which take place in 
Scotland and that opportunities be identified for participation by 
Committee members;  

• to consider taking evidence from stakeholders at the end of the EYEOA 
to discuss the activities in Scotland and consider the output from these; 
and  

• to monitor the EYEOA activities across the EU and to identify 
appropriate opportunities for participation. 

 
3. The Committee also requested feedback from the Convener on a meeting 
she would attend with the Scottish Executive on future plans for the EYEOA 
2007 on Tuesday 13 March 2007. 
 
 
Meeting Report 
 
4. The meeting was attended by representatives from the Scottish Executive’s 
Equality Unit, COSLA, Scottish Enterprise, the Commission for Equality and 
Human Rights and the Department for Communities and Local Government. 
 
5. The issues discussed included the Scottish Executive’s launch of the Year 
on 20 March 2007, other events planned in Scotland and how other 
organisations and sectors such as local government, the voluntary sector and 
the private sector could get involved in the Year.  Initial discussions were also 
held on potential key themes for the Year in Scotland and likely outcomes and 
objectives. 
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6. The Scottish Executive will outline more detailed plans for the Year at the 
launch event on 20 March 2007 and a further meeting to discuss the plans in 
more detail will be held in April 2007. 
 
 
Action 
 
7. The Committee is asked— 
 

• to note the Convener’s report back from the meeting on 13 March 
2007; and  

• to agree to update the Committee’s legacy paper to include the work 
that the Scottish Executive intends to carry out as part of the Year 
following the launch event on 20 March 2007. 

 
 
 
Cathy Peattie MSP 
Convener of the Equal Opportunities Committee 
March 2007 

 2


	EO.S2.07.06.A.pdf
	EO.S2.07.06.02 - Disability Inquiry Responses to recommendations.pdf
	EO.S2.07.06.04 - Subordinate legislation.pdf
	EO.S2.07.06.05 - EYEOA Meeting Report.pdf



