
EO/S2/04/15/A 
 

EQUAL OPPORTUNITIES COMMITTEE 
 

AGENDA 
 

15th Meeting, 2004 (Session 2) 
 

Tuesday 5 October 2004 
 

The Committee will meet at 10.00 am in Committee Room 1. 

1. Item in private: The Committee will consider whether to take item 6 in private. 

2. Declaration of interests: The new Member of the committee will be invited to 
declare any relevant interests. 

3. Choice of Deputy Convener: The Committee will choose a Deputy Convener. 

4. Disability inquiry: The Committee will hear evidence from— 

Panel 1 
Kate Higgins, Policy and Parliamentary Affairs Manager, Capability Scotland 
Sumaira Latif, Ethnic Enable 
Susan Douglas-Scott, Chief Executive, PHACE Scotland 
 
Panel 2 
Etienne D’Aboville, Chief Executive, Centre for Independent Living in Glasgow 
Lesley O’Hare, Arts Co-ordinator, Fife Council 
Stephen Boyd, Secretary, STUC Disability Forum 
Mhairi Snowden, Policy and Information Officer, Skill Scotland. 

 
5. Disability inquiry - witness expenses: The Committee will consider a paper on 

witness expenses. 

6. Delivering for Scotland’s Gypsies/Travellers: The Committee will consider an 
approach to its review of the Scottish Executive’s updated response to the 
Committee’s 1st Report 2001, Inquiry into Gypsy Travellers and Public Sector 
Policies. 

****** 

The following papers are attached: 
 
Agenda Item 3
 



EO.S2.04.15.01 - Choice of Deputy Convener 
Agenda Item 4 
 
EO.S2.04.15.02(P) – Private briefing paper 
EO.S2.04.15.03 - Submission from STUC Disability Forum (to follow) 
 
Agenda Item 5
 
EO.S2.04.15.04 - Disability Inquiry – witness expenses 
 
Agenda Item 6
 
EO.S2.04.15.05(P) - Private approach paper 
 

 
Steve Farrell 

Clerk to the Committee 
Tel: 0131 348 5211 

email: steve.farrell@scottish.parliament.uk 
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EQUAL OPPORTUNITIES COMMITTEE 
 

Tuesday, 5 October 2004 
 

Choice Of Deputy Convener 
 
Introduction 
 
1. This paper is intended to inform Members of the procedure for choosing a 
Deputy Convener. 
 
Choice of Deputy Convener 
 
2. On 4 June 2003, the Parliament agreed to motion SM2-107 which 
resolved that members of the Liberal Democrat party are eligible to be 
chosen as Deputy Convener of the Equal Opportunities Committee. 
 
3. The Convener will invite nominations of members of that party for the 
convenership. There is no requirement for nominations to be submitted in 
advance of the meeting or to be seconded. 
 
4. If only one nomination is received, Members will be asked to agree to the 
appointment. 
 
Role of Convener and Deputy Convener 
 
5. The duties and responsibilities of the Convener and Deputy Convener of a 
Parliamentary Committee are set out in Rule 12 of Standing Orders.  Further 
detail is provided in paragraphs 4.7 to 4.13 of the Guidance for the Operation 
of Committees which can be found at: 
http://www.scottish.parliament.uk/business/parliamentaryProcedure/g-
committee/cg-1.htm#8 
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Equal Opportunities Committee Disability Inquiry: Removing Barriers 
and Creating Opportunities 

 
Note in advance of panel discussion on 5 October 2004 

 
1 Scottish Trades Union Congress 
 
1.1 The STUC is Scotland’s trade union centre.  Our purpose is to co-
ordinate, develop and articulate the views and policies of the trade union 
movement in Scotland and, through the creation of real social partnership, to 
promote trade unionism, equality and social justice; the creation and 
maintenance of high quality jobs and the public sector delivery of services. 
 
1.2 The STUC represents around 630,000 working people and their 
families throughout Scotland.  It speaks for trade union members in and out of 
work, in the community and in the workplace.  Our affiliated organisations 
have interests in all sectors of the economy.  Our representative structures 
are constructed to take account of the specific views of women members, 
young members, black/minority ethnic members, LGBT members, and 
members with a disability, as well as retired and unemployed workers.     
 
2 STUC Disabled Workers’ Forum 
 
2.1 In 1999, an STUC Disabled Workers Forum was established to assist 
the General Council in taking forward and promoting its policies in relation to 
disability. The Forum met around 2-3 times a year and all affiliates were free 
to nominate representatives. 
 
3 STUC Disabled Workers’ Committee 
 
3.1 In 2003, the STUC General Council agreed to establish a Disabled 
Workers’ Committee and Conference as part of a wider Mainstreaming 
Equality Implementation Strategy. The necessary constitutional amendments 
were passed at STUC Annual Congress 2004.  
 
3.2 The first Conference of the Disabled Workers’ Committee will be held 
in Glasgow on the weekend of the 6 and 7 November 2004. Speakers will 
include Bill Speirs, STUC General Secretary and Margaret Curran, Minister 
for Communities.  
 
3.3 The following motions will be debated at the inaugural conference: 
 
• Employment 
• Statutory time-off work for disabled trade unionists; 
• Statutory disability leave; 
• Job accessibility; 
• 2 ticks disability policy; 
• Legislation and public agencies; 
• Equal rights for disabled people; 
• Education and PPP/PFI funding; 
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• Accessibility of lifelong learning/higher education; 
• Apprenticeships for disabled people; 
• Airport access for disabled people; and, 
• Chip and pin cards – access issues for disabled people; 
 
4 The Equal Opportunities Committee Disability Inquiry: Removing 
Barriers and Creating Opportunities 
 
4.1 The STUC is very keen to participate in this inquiry. We consider the 
inquiry a timely and exciting development given that our Disabled Workers 
Committee is about to commence its work. We anticipate that the focus of 
both Committee’s is likely to be similar over the next couple of years.  
 
4.2 The STUC has always endeavoured to represent its members as 
workers and citizens and our members work in all sectors of the economy. 
Therefore, we feel we have something to contribute, not only to the ‘access to 
work’ strand but also the ‘further and higher education’ and the ‘Leisure and 
the arts strands’.  
 
4.3 Emerging work/themes that the Committee might be interested in: 
 
• At the November conference, a research report into ‘People with 

disabilities: rehabilitation, job retention, return to work and entry into work 
– Research into the role of Trade Unions in Scotland’ will be published. 
We will use the conclusions of this research to inform our campaigning 
activity over the coming year. We also expect the report to indicate where 
trade unions are currently making a positive contribution in helping 
disabled people in the workplace but also where trade unions have to 
improve in this respect. 

 
• Economic inactivity – Ensuring that all our people have the opportunity to 

work is increasingly being recognised as an economic, as well as a social 
issue. The STUC shares the Scottish Executive’s concern over 
demographic trends and supports the Fresh Talent initiative as one means 
of addressing population decline. However, we believe that more can be 
done to increase the labour market participation rate in the Scottish 
economy and we are particularly concerned at the persistently high levels 
of economic inactivity, especially in Glasgow where it reaches close to 
40% in some constituency areas. Around 90,000 people in Glasgow claim 
Incapacity Benefit. It is likely that any in depth consideration of access to 
work for disabled people in Scotland will raise issues, that if effectively 
addressed, might begin to have an impact on the unacceptably high rates 
of inactivity.  
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5 STUC One Workplace Equal Rights Project 
 
5.1 The ‘One Workplace - Equal Rights’ project, was formally launched by 
the Minister for Communities on 29 March 2004. The project, for which the 
STUC secured funding from the Scottish Executive and the EU Equal 
initiative, is a comprehensive campaign and capacity building programme 
aimed assisting trade union representatives to mainstream equality and tackle 
racism in the workplace.  It offers advice and support to encourage best 
practice in relation to race and other key areas of equality (including disability) 
via a series of seminars, training events and web-based resources. Activity to 
date includes: 
 
One Workplace Website and Hotline 
 
5.2 The website and the free-phone hotline offer information, advice and 
best practice guidance primarily to trade union officials and reps, as well as 
employees and employers.   
 
5.3 The website has generated several thousand hits to date as well as 
generating requests for information and guidance from trade unions and 
employees on equality areas.  Future plans include maintaining and updating 
the website with additional resources including toolkits and training materials.  
More reciprocal links with relevant Trade Union websites and other relevant 
organisations are planned.  
 
Bargaining for Equality Seminars 
 
5.4 The project has planned and developed four awareness-raising day 
seminars for trade union representatives and officials around Scotland 
focusing on: 
 

• how to recognise different types of discrimination; 
• how discrimination affects different groups in different ways; 
• basic legal rights in the areas of race, religion, gender, disability; sexual 

orientation and age; 
• bargaining for equality in the workplace. 

 
Residential Training 
 
5.5 The project is actively developing four residential Bargaining for 
Equality Weekend Schools to train Bargaining for Equality workplace 
representatives around Scotland, beginning in November 2004.  Course 
content will be delivered in conjunction with TUC Education and will focus on 
Legislation and Case Studies, Bargaining for Equality Best Practice and 
Mainstreaming Equality in Trade Unions.  
 
Campaign Materials and Publicity 
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5.6 Since its launch, the project has developed and disseminated widely a 
range of campaign materials to raise awareness of equality and equal 
opportunities issues in the workplace to trade unions and workplaces 
throughout Scotland.  Materials include campaign packs, posters, leaflets and 
water cooler cups. 
 
Action Research 
 
5.7 The project is commissioning research to explore the operation of 
equal opportunities policies and practice in the workplace, identifying barriers 
and opportunities. The findings of the research will support the work of the 
project and the STUC in promoting equal opportunities in Scotland. 
 
5.8 The research will involve two key stages:   
 

1. A mapping exercise to identify gaps in trade unions’ current approach 
to promoting equal opportunities best practice and establish the key 
challenges for union reps and officials in promoting equality in the 
workplace. 

 
2. Action research to address specific research issues identified in stage 

1.  A team of researchers and trade unionists will adopt a collaborative 
and reflective approach to explore the issues identified and develop, 
implement and evaluate solutions. The adoption of an action research 
approach aims to build union capacity and enable trade unionists to 
mainstream equality issues within their respective organisations. 

 
 
STUC  
October 2004 
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EQUAL OPPORTUNITIES COMMITTEE 
 

Tuesday, 5 October 2004 
 

Disability Inquiry – Witness Expenses 
 
 
 
Background 
 
1. Under Rule 12.4.3 of the standing orders, the Committee may arrange for 
payment of expenses incurred by any witness invited to give evidence at a 
committee meeting.  Reimbursement is entirely at the discretion of the 
Committee. 
 
2. The witness expenses scheme was established by the Parliament on 6 
July 2000 (motion S1M-1086) and sets out the categories of claim that may 
be considered. 
 
Action 
 
3. The Committee is invited to delegate to the Convener responsibility for 
arranging for the SPCB to pay, under Rule 12.4.3, any witness expenses 
which arise during this inquiry.  However, in the event of the Convener 
rejecting a claim, it will be referred back to the Committee for consideration. 
 
 
 
Steve Farrell 
Clerk to the Committee 
October 2004 
 


