
EQUAL OPPORTUNITIES COMMITTEE

AGENDA

12TH Meeting, 2000 (Session 1)

Monday 22 May, 2000

The Committee will meet at 1.15pm in Committee Room 2, Committee
Chambers, George IV Bridge,  Edinburgh

1. Items in private: The Convener will propose that items 2 and 5 be taken in
private.

2. Consideration of questions: The Committee will consider questions for the
Deputy Minister for Communities.

3. Annual Budget Process: The Committee will take evidence on the Annual
Budget Process from –

Jackie Baillie MSP, Deputy Minister for Communities

Yvonne Strachan, Head of Equality Unit

4. Report back from Malcolm Chisholm on amendment 140 to the Standards in
Scotland’s Schools Bill: Malcolm Chisholm will report to the Committee on the
progress of the amendment.

5. Review of evidence: The Committee will review the evidence taken on the
Annual Budget Process.

*********
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The following papers are attached:

Equal Opportunities: suggested Budget questions EO/00/12/1

Memorandum by Jackie Baillie, Deputy Minister for Communities EO/00/12/2

Official Report of Education Culture and Sport Committee, 15 May EO/00/12/3
Col 1020 – 1024

Standards in Scotland’s Schools Bill – Ammendment 140 EO/00/12/4

Sarah Davidson
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EQUAL OPPORTUNITIES COMMITTEE: 22 MAY 2000

MEMORANDUM BY JACKIE BAILLIE, DEPUTY MINISTER FOR
COMMUNITIES

1. I welcome this opportunity to set out the proposals for the Equalities Programme
Budget to the Equal Opportunities Committee of the Scottish Parliament.  This memorandum
outlines the broad headings which the budget will cover; the detail will depend on the
outcome of the consultation on the draft equality strategy and will be finalised by September.

Equalities Programme Budget for 2000/2001

2. The Scottish Executive planned expenditure on Equalities in 2000/01 is £0.5m.  The
Executive’s spending plans are outlined in the recently published document “Investing in
You: Annual Expenditure Report of the Scottish Executive”.

3. In proposing the £0.5m for 2000/01, the Executive is acknowledging the need to
provide core funding to assist in meeting the commitment to mainstreaming equal
opportunities.  This is in support of the aim of ensuring that concern for equality is built in
from the start of all development of policy, design of services and monitoring and evaluation
frameworks.

4. In January, I issued the consultation paper “Towards an Equality Strategy” which
invited views on specific projects or thematic work for inclusion in the strategy.  The deadline
for responses was early April and the Equality Unit is currently analysing and summarising
those responses.  Further meetings with equality groups are being arranged to discuss the
response to the consultation and the Equal Opportunities Committee will also have an
opportunity to comment before the summer recess.

5. Thereafter, the Executive will develop a strategy for the promotion of equal
opportunities for all.  As part of that strategy, we will determine the detailed allocation of the
Programme Budget.

Anticipated Activities

6. Ministers wish to align the allocation of the Equalities budget to the strategy.
Detailed decisions have, therefore, still to be taken based on the consultation responses and
development of the strategy.  However, there are a number of broad activities which we can
predict will form part of the Equality Unit’s work and which would therefore be supported by
the Programme Budget.

7. The Executive has clearly stated its commitment to mainstreaming equality across the
work of all Departments.  To assist with this, the Equality Unit is looking at the development
of appropriate tools and guidance for departments.  In particular the Executive acknowledges
the importance of developing support to departments on legislation and policy appraisal.
External consultants could be employed to help the Unit bring forward this work.
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8. Another area of expenditure where we can predict the need for, if not the detail of, is
equality awareness raising and training.  The provision of this across the Executive will
probably involve accessing both internal and external resource and expertise.

9. The Executive expects to devote a proportion of the budget to research and the
development of a strategy for improvements in disaggregated data and analysis.

10. Finally, there is broad support from consultation responses to the continued support
and further development of a consultative infrastructure.  For example, the Women in
Scotland Consultative Forum currently meets biannually and meetings have involved
between 120 and 200 participants.  The Race Equality Advisory Forum is a short life
advisory group meeting monthly until the end of this year.  The Unit is considering the
development of appropriate frameworks for consultation with all equality interests and their
respective communities.  The costs of supporting these systems and structures will be borne
by the Programme budget.

Other Potential Activities

11. Other areas which may need funding as part of the development of the Equality
Strategy are the raising of awareness and training on the importance of promoting greater
equality in public appointments.  There is a consultation ongoing on the public appointments
system but it seems likely that further work will be required to attract candidates from under-
represented groups of society.  We would also hope to fund some demonstration projects
working with key policy areas, service providers and users in turning commitment into
action.

Conclusion

12. The Committee will appreciate that I do not want to pre-empt the outcome of the
consultation process which will contribute to the development of our equality strategy.
However, in order to ensure that progress is being made as soon as possible it makes sense to
make some broad funding decisions ahead of completion of the strategy.  There are also some
ongoing commitments with funding implications which the Executive made clear when
launching the consultation and these will form the nucleus of the final strategy.  I look
forward to the opportunity to discuss these proposals and to hearing the Committee’s views.

JACKIE BAILLIE
Deputy Minister For Communities

17 May 2000









SCOTTISH PARLIAMENT BILL AMENDMENT

ID Number: 140

Name of Proposer:  Malcolm Chisholm
Name of Supporters: <Supporter Names>

After section 52, insert—

<Equal opportunities

Equality of opportunity

(1) In the exercise of their powers and functions under this Act, the 1980 Act and the 1988
Act—

(a) the Scottish Ministers;

(b) education authorities; and

(c) school boards

shall promote equality of opportunity as that term is defined in Section L2 of Schedule 5
to the Scotland Act 1998 (c.46).

(2) An education authority shall include in any report prepared for the purposes of section
5(5) of this Act an account of measures taken to comply with subsection (1) above and
the effectiveness of such measures.

(3) An education authority shall ensure that any report prepared for the purposes of section
6(3) of this Act shall include a report as to the measures taken by the school to comply
with subsection (1) above and the effectiveness of such measures.>


